Adecco &

GREATER CHINA
SALARY GUIDEe

APEFHFERER

2017

OFFICES IN GREATER CHINA

O ‘I:_]\?% Taiwan www.adecco.com.tw

Taipei (Head Office) 816 (RAT) Hsinchu #1717 Taichung B8

Tel +886 2 5552 6168 Tel +886 3 620 1558 Tel +886 4 2301 0781
Tainan Science Park 5 Kaohsiung /& 4

Tel +886 6 510 6999 Tel +886 7 226 2060

© Ep China wwuw fescoadecco.com

Shanghai £ Zhejiang # 7L Chongqing EE

Tel +86 21 6358 9999 Tel +86 571 8505 9669 Tel +86 23 6399 9000

Shenzhen FRHI| Suzhou #&RMN Guangzhou BN '
Tel +86 755 6685 6999 Tel +86 512 6285 8772 Tel +86 20 8385 3227

Chengdu A% &8

Tel +86 28 6535 7007

) é% Hong Kong www.adecco.com.hk

Wanchai (Head Office) {3 (BAT)  Fortress Hill BEL Lai Chi Kok 312 =
Tel +852 2895 2616 Tel +852 2899 6100 Tel +852 2412 0001 ~
hongkong®@adecco.com hongkong@adecco.com kowloon@adecco.com
Macau #P§ & | ;‘
Tel +853 2832 2901 B 7 i (i
macau@adecco.com b ’ \ﬁ

; |

ADECCO IN ASIA PACIFIC - |

® Australia B ® India EIE ® Japan BR ® Malaysia FS2KPEZ2  ® New Zealand #RPEES Y Y T Y RNy Y
adecco.com.au adecco.co.in adecco.co.jp adecco.com.my adecco.co.nz
4[

® Singapore ¥ e South Korea 88  ® Thailand B ® Vietnam B
adecco.com.sg adecco.co.kr adecco.co.th adecco.com.vn

FESCO - Adeeco | china

.Adecco L%il:;;ong FESCO - Adecco | china




B S Foreword

"€very cloud has asilver lining." EB—ROEH <% - REHRFTAVRH |
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Every cloud has a silver lining. And, more often than not, new opportunities present themselves after a
period of economic stagnation.

The global economic downturn in recent years has had a negative impact on Taiwan, Hong Kong and
mainland China. Many industries have undergone restructuring, contraction, or consolidation as a result
of policies, technology, and profitability. Their growth has either plateaued or slowed significantly,

and the job market has become less active. These conditions have become more pronounced in 2016.
Corporations have adopted a relatively conservative approach to employee salaries and benefits, and,

if there are any adjustments, they tend to fall into the usual range of 3% to 5%. In these circumstances,
many businesses are vetting candidates more cautiously when searching for new talent. Apart from
making the interviewing process more complex and raising the standards for the skills and attitude to
work required, this has also led to an increasing number of enterprises choosing not to fill their vacancies,
instead opting to conserve their energy during the economic downturn.

There is, however, a bright side. After several years of sluggish economic performance, consolidation and
adjustment, there is a ray of hope. For example, for mainland China’s logistics, human resources (HR),
and administrative personnel, Hong Kong's sales and marketing professionals, and Taiwan’s finance and
accounting talent, following a decline in salaries and relative inactivity in the market over the past two
years, a rebound is expected to occur in 2017. As a result, the job market will see more activity, with
more opportunities becoming available. On the other hand, due to the technologies associated with the
Internet of Things (loT), FinTech, robotics, and other innovative technologies that have been in active
development for a number of years, together with global political factors, such as Brexit, China’s policies,
the housing market, inflation, and changes in exchange rates around the world, various industries will
continue to be affected by the slightest movement in the market.

Under such circumstances, we hope that in 2017 Adecco’s meticulously prepared salary guides and
industry-analysis reports will be invaluable tools to help you in your next career move, whether
corporations are preparing to welcome an improving economic climate or continuing to view the market
in a less favorable light, and whether the job market is up for the new challenges ahead or opts for a
more conservative approach. We will see you at the economic peak in 2017!
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Methodology:

The Adecco & FESCO Adecco 2017 Greater China Salary Guide is
prepared from two main sources of information:

® An analysis of Adecco’s and FESCO Adecco’s database of vacancies
received from clients.

® A review of actual starting salaries of recent placements made by
Adecco and FESCO Adecco in the Greater China region.

The guide contains salary insights for hundreds of positions in key
professional sectors, including:

® Accounting, ® Merchandising & Logistics
Finance & Banking

o Office
® Sales & Marketing

® Pharmaceuticals
® |Information Technology

® Technical Engineering
® Retail

Disclaimer:

® The information provided in this guide represents average salaries
derived from positions that Adecco and FESCO Adecco recruited
from 2015-2016. The salaries exclude overtime, payment,
commissions, allowances and bonuses.

Salaries are based on the salaries of local citizens in Greater China.

The salary guide is representative of data that Adecco has collected
and compiled from clients and candidates in Mainland China,

Hong Kong and Taiwan. The information should only be used as

a guideline and should not be reproduced without written prior
permission of Adecco and FESCO Adecco.

This document has been developed internally and shall serve

as general guidance and for mere reference only, thus, it shall

not be deemed as legal advice or be relied upon in any manner
whatsoever. Adecco shall not be liable towards anybody regarding
any inaccuracies or misstatements contained herein.
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Accounting,
Finance & Banking

This year, local demand for accounting and finance
talent in Taiwan has been high, but enterprise
profitability has failed to keep pace, resulting in
salary levels following a downward trend. In addition,
as workers who have changed jobs have not been
compensated with higher salaries or benefits, many
employees have opted to stay with their current
employers. In recent years, foreign corporations in
Taiwan have gradually outsourced their functions to
overseas companies or consolidated their functions
with those companies, resulting in the termination of
their local accounting departments. Therefore, there
are fewer vacancies in this area than there were
last year, especially in logistical support units. The
situation in 2017 is expected to improve following an
economic recovery on a global scale. As there have been
significant exchange-rate fluctuations in the financial
sector this year, the demand for professionals in this
area has increased. On the other hand, the industry’s
implementation of FinTech has reduced its demand
for talent, with the exception of traders in banking
institutions, project managers for derivative financial
products, and marketing professionals. Overall, after
a quiet period from 2015 to 2016, more vacancies will
emerge in 2017.

The stock market in Hong Kong experienced a downturn
in mid-2015. With the Brexit vote this year, the
financial environment has become more conservative.
The overall market slowdown has resulted in less
demand for new talent and a more cautious attitude
toward recruitment. Many vacancies have been
deemed unnecessary to fill. The salary structure has
not changed significantly, with an average increase of
only 3%-5%. However, as the budget for compensation
is limited, companies are unable to afford to employ
more experienced professionals. On the other hand,
the financial regulators have tightened investment
regulations. As a result, professionals who are familiar
with banking requlations are in high demand and
can expect salary increases of approximately 20%.
Employers are also more willing to spend more time
in negotiations. Looking ahead to 2017, the financial

environment remains uncertain, especially in relation to
the Hong Kong market and the integration of the stock
markets in Shenzhen and Hong Kong. These factors will
affect the deployment and distribution of talent in this
field. In terms of demand, Hong Kong will continue to
recruit professionals who have experience in financing.
In addition, enterprises will hire people with experience
in investment and fundraising, issuance of convertible
bonds, handling of IPOs, mergers and acquisitions, and
share repurchase regulations.

Banks, funds, trusts, securities, and the overall structure
of the financial industry in China have been affected
by FinTech, Internet banking and the general economic
downturn. As such, they have experienced great
change. Every single part of the industry is looking for
a new business model. Many technology companies are
involved in the financial sector. Therefore, financial
professionals should equip themselves with Internet
and financial data-processing skills in addition to their
existing capabilities. They should also be well versed
in the latest innovative investment avenues, which will
be a big challenge indeed. Moreover, developments
in the financial market over the past few years are
gradually moving in favor of local banks. Foreign banks
used to be the main recruiters, but in 2016 the trend
began to move away from them. As a result, jobseekers
are mainly turning to local banking institutions
for opportunities. However, unlike their foreign
counterparts, often local banks do not clearly define job
descriptions for many of their positions, and they tend
to prefer prospective employees with comprehensive
skills, who can help them grow and adapt quickly. This
presents another challenge to jobseekers. The overall
situation in the financial sector is expected to improve
next year. As Internet finance, finance, and other
innovative business models continue to be promoted,
the demand for talent will continue to grow as well. In
particular, senior professionals from foreign banking
institutions and mid-level managers with three to eight
years of relevant experience will be well positioned to
take on the challenges of innovative financial models
when teamed with younger professionals.

2017 KDPEHEIEE Greater China Salary Guide 2017
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E5T REFFEPREL Accounting & Finance

P& China &% Hong Kong B2 Taiwan
Bifz BREER HRFE (B#/ AR¥%) (BF/ B%) (BFi/ FE%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(%) REHFE By REHE BaFEg REFE bt
In Years Min. Max. Min. Max. Min. Max.
FEHCE g iyt d= 2V 8+ (TW / HK) 30,000 - 45,000 35,000 - 50,000 70,000 - 140,000
Accounting Manager Degree in Finance 7+ (CN)
and Accounting
BREWES AP 5+ 15,000 - 25,000 30,000 - 40,000 55,000 - 90,000
Chief Accountant Degree+
BRE5t BEHBBN 5+ 10,000 - 18,000 25,000 - 35,000 50,000 - 80,000
Senior Accountant Degree in Accounting
mAES S5 B28AaI 3-5 8,000 - 18,000 22,000 - 35,000 45,000 - 70,000
Cost Accountant Degree in Accounting
B5tAB S5tBBM 3-5 8,000 - 15,000 20,000 - 30,000 40,000 - 65,000
Accountant Degree in Accounting
S5 B5t@BA 2-4 (TW/ HK) 5,000 - 8,000 18,000 - 25,000 35,000 - 50,000
Assistant Accountant Degree in Accounting 1-2 (CN)
BREES 522841 1-2 (TW/ HK) 5,000 - 8,000 13,000 - 18,000 30,000 - 45,000
Senior Account Clerk Degree in Accounting 2-4 (CN)
IRFS / IRFSENIE S5tBBMI <1 3,500 - 4,500 12,000 - 15,000 25,000 - 40,000

Account Clerk / Assistant

Degree in Accounting

BEHR CIA BR - FIESEHEME 10+ 60,000 - 90,000 60,000 - 120,000 130,000 - 200,000
Head of Audit CIA license, major in
Accounting and Finance
RBBRERACE CIA TR - TIB SR/ 8+ 40,000 - 60,000 40,000 - 60,000 80,000 - 140,000
Internal Audit Manager CIA license, major in
Accounting and Finance
PIERTIEZEN CIA BIR « TIBSSEYFE | 5-7 (TW/HK) 15,000 - 30,000 18,000 - 35,000 65,000 - 100,000
Internal Auditor CIA license, major in 3-5(CN)
Accounting and Finance
BEtEIE CIA TR - EIESEHERMT 5+ 30,000 - 45,000 25,000 - 45,000 60,000 - 80,000
Assistant Audit Manager CIA license, major in
Accounting and Finance
BEEE ClA BR - BRI | 4-5(CN/TW) 18,000 - 30,000 20,000 - 30,000 50,000 - 70,000
Audit Supervisor CIA license, major in 3-5 (HK)

Accounting and Finance

2017 KDEH K Greater China Salary Guide 2017
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5T Audit

D&Y China & Hong Kong B2 Taiwan
527 REER REE (B%/ AR%) (B%r/8%) (B%/H%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(F) REHE RewE REFE ReHE REFE ReFE
In Years Min. Max. Min. Max. Min. Max.
BRBETED CIABIR - £BSEEYHE | 3-5(TW/HK) 18,000 - 30,000 18,000 - 25,000 45,000 - 65,000
Senior Auditor CIA license, major in 3-4 (CN)
Accounting and Finance
HREEE TESERUE 1-2 8,000 - 13,000 12,000 - 18,000 42,000 - 50,000
Audit Junior Major in Accounting
and Finance
BIRS TSR <1 6,000 - 8,000 10,000 - 15,000 38,000 - 45,000
WAudit Clerk Major in Accounting

and Finance

B4%% Finance

UHBR WENBSHEEEERET | 10-20 (TW/CN) 60,000 - 200,000 50,000 - 80,000 150,000 - 300,000
Financial Controller MBRA Degree in Finance 5-20 (HK)
and Accounting
UHBTHAAER RSN 10+ (TW) 25,000 - 60,000 35,000 - 50,000 70,000 - 180,000
Finance & Admin Degree in Finance and 8-10 (CN)
Manager Accounting 5-10 (HK)
g (S PHEABFEESREL 10+ (TW) 20,000 - 50,000 40,000 - 50,000 80,000 - 180,000
Finance Manager MBRA Degree in Finance 5-10 (CN/HK)
and Accounting
B ITED IR 3-6 (TW/HK) 15,000 - 40,000 22,000 - 35,000 55,000 - 120,000
Financial Analyst Degree in Finance and 3-5(CN)
Accounting
AR MR BEERAL 2-3 (TW/ HK) 5,000 - 8,000 14,000 - 18,000 28,000 - 45,000
Finance Assistant Degree in Finance and 1-2 (CN)
Accounting
UBETHRES U ERSS BN 1-5 (TW/HK) 4,500 - 10,000 N/A - N/A 30,000 - 60,000
Finance & Admin Clerk Degree in Finance and 1-3 (CN)
Accounting
FAFE RS RGN <1 4,500 - 6,000 N/A - N/A 28,000 - 45,000
Financial Management Degree in Finance and
Trainee Accounting

2017 KDPEHEIEE Greater China Salary Guide 2017
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P& China &% Hong Kong B2 Taiwan
:2iv REZER REE (B%/ AR%) (B%r /7 8%) (B%/H%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(%) REHE REHE REFE RaHE HEFHFE BaHE
In Years Min. Max. Min. Max. Min. Max.
RER RS S RAI 10+ (TW/CN) 60,000 - 100,000 80,000 - 120,000 100,000 - 160,000
Head of Tax Degree in Finance and 8+ (HK)
Accounting
REACE RS S BN 8+ (TUW/CN) 40,000 - 65,000 35,000 - 50,000 80,000 - 130,000
Tox Manager Degree in Finance and 5+ (HK)
Accounting
ERRBE DS PR BFBNI 3-5 15,000 - 35,000 20,000 - 35,000 45,000 - 65,000
Senior Tax Accountant Degree in Finance and
Accounting
RBBE UBREFBNI 2-4 8,000 - 20,000 15,000 - 25,000 35,000 - 50,000
Tox Accountant Degree in Finance and
Accounting
RIBEANE B ERE ST BAL 1-2 4,500 - 10,000 12,000 - 18,000 N/A - N/A
Tax Assistant Degree in Finance and
Accounting

f4F5 Treasury

UHE MRS BN 15+ (TW) 60,000 - 100,000 75,000 - 100,000 125,000 - 200,000
Head of Treasury Degree in Finance and 10+ (CN)
Accounting 5+ (HK)
g g USRI 10+ (TW) 35,000 - 45,000 35,000 - 65,000 70,000 - 130,000
Treasury Manager Degree in Finance and 8+ (CN)
Accounting 5+ (HK)
ERMBES URERBEHERAL 3-5 15,000 - 30,000 30,000 - 45,000 50,000 - 80,000
Senior Treasury Degree in Finance and
Accounting
BB MRS BAL 2-4 8,000 - 18,000 25,000 - 35,000 40,000 - 55,000
Treasury Accountant Degree in Finance and
Accounting
MHEES IR 2-4 (TW/ HK) 6,000 - 15,000 15,000 - 22,000 35,000 - 45,000
Treasury Officer Degree in Finance and 1-3 (CN)
Accounting
UBEMEBE MR BE BN <1 4,500 - 6,000 12,000 - 15,000 25,000 - 40,000
Treasury Clerk Degree in Finance and
Accounting

2017 KPEFHEIEE Greater China Salary Guide 2017
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#zR% Banking

HEER Consumer Banking

&Y China &7 Hong Kong B2 Taiwan
AL REZER FRESR (B#F/ AR%) (B%r /8% (B%/#bBH)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
() REHE RaFE HEFHFE BaHE REFE EaFE
In Years Min. Max. Min. Max. Min. Max.
PAXNE (53] [SE3- N 10+ 25,000 - 40,000 48,000 - 60,000 90,000 - 150,000
Branch Manager Bachelor degree in
Business
EERE STHAI 6+ 20,000 - 35,000 35,000 - 50,000 80,000 - 130,000
Operations Manager Bachelor degree
BEsR - m- v 4+ 10,000 - 20,000 20,000 - 35,000 50,000 - 80,000
Assistant Operations Bachelor degree
Manager
BERAIREE - _livi 8+ 10,000 - 25,000 25,000 - 45,000 60,000 - 140,000
Customer Relationship Bachelor degree
Manager
BETE BB 3+ 6,000 - 10,000 16,000 - 25,000 45,000 - 60,000
Operation Supervisor Bachelor degree
BAZRIRBES [EE3 N 3+ 3,500 - 8,000 15,000 - 30,000 35,000 - 70,000
Personal Banking Officer Bachelor degree in
Business
RITES [SE3--Nn 6+ 3,000 - 7,500 12,000 - 18,000 45,000 - 60,000
Bank Officer Bachelor degree in
Business
BITEELW [SES: - 1-2 3,000 - 5,000 10,000 - 15,000 28,000 - 45,000
Bank Teller Bachelor degree in
Business
hiEES BT840 3+ 5,000 - 7,000 15,000 - 20,000 50,000 - 130,000
Middle Office Officer Bachelor degree
BRES BB 1-2 3,000 - 5,000 12,000 - 20,000 30,000 - 55,000
Customer Service Bachelor degree
Representative
RITANER =ty 1-2 2,500 - 5,000 12,000 - 15,000 27,000 - 40,000
Bank Assistant Bachelor degree
TRINES v <1 3,000 - 5,000 10,000 - 12,000 30,000 - 50,000

Banking Clerk

Bachelor degree

2017 KDPEHEIEE Greater China Salary Guide 2017
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1B%E R Corporate Banking

P& China &% Hong Kong B2 Taiwan
BT BRHZEX REE (B#/ AR¥%) (BF/ B%) (BFi/ FE%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(%) REHFE Raya REHE BaFEg REFE BeFE
In Years Min. Max. Min. Max. Min. Max.
ERRBEBAS [=-mut= iy 3+ 25,000 - 40,000 40,000 - 60,000 60,000 - 150,000
T™MU Bachelor degree
HERRCE === iv 5+ 30,000 - 45,000 50,000 - 70,000 80,000 - 160,000
Market Risk Bachelor degree
EREEEBCE ===\ 5+ 30,000 - 50,000 45,000 - 75,000 80,000 - 150,000
Fl Sales Bachelor degree
RHZEENE = n=-\vJ 1-2 15,000 - 30,000 30,000 - 50,000 35,000 - 50,000
Dealing / Trade Support Bachelor degree
Assistant
BERBERRCE L= un=-\vJ 7+ 22,000 - 35,000 50,000 - 70,000 90,000 - 200,000
Sr. Relationship Bachelor degree
Manager
BERRKCE === liv 3+ 40,000 - 50,000 35,000 - 50,000 60,000 - 90,000
Relationship Manager Bachelor degree

i & SO T Compliance & Credit Analysis

FREHAEE HBIUEERBE - ARIEHRN 5+ 20,000 - 40,000 60,000 - 120,000 90,000 - 280,000
Compliance Manager HIRBIE / KRR
Degree in Finance or Law;
experience in internal audit or
compliance / law
EREHES HBIUERBE - AREEHRN 2-4 10,000 - 15,000 35,000 - 55,000 65,000 - 80,000
Compliance Officer HRBE / KRR
Degree in Finance or Law;
experience in internal audit or
compliance / law
BiSkE f4%5/ B5tRT 6+ 20,000 - 30,000 45,000 - 60,000 60,000 - 120,000
Credit Manager Bachelor degree in
Finance / accounting
SRS/ BERE f4%5/ S5t 10+ 25,000 - 35,000 45,000 - 60,000 100,000 - 200,000
Credit Approval Bachelor degree in
Manager Finance / accounting
EREBES f4%5/ B5tST 8+ 15,000 - 25,000 25,000 - 40,000 80,000 - 140,000
Credit Approval Officer Bachelor degree in
Finance / accounting
EROHE /B8 f4%5/ S5t 6+ 10,000 - 20,000 22,000 - 40,000 65,000 - 80,000
Credit Analyst / Officer Bachelor degree in
Finance / accounting
ERER/ERMWEE f4%5/ B5tST 4+ 7,000 - 13,000 15,000 - 25,000 45,000 - 60,000
Senior Credit/ Bachelor degree in
Loans Clerk Finance / accounting

2017 KPEFHEIEE Greater China Salary Guide 2017
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#&E16r Salary Data

&Y China &7 Hong Kong B2 Taiwan
TBAT TRERR FREE (B%/ AR%) (B%r /8% (B%/HbB%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(F) REFE ReHE REFE ReFE REHE RewE
In Years Min. Max. Min. Max. Min. Max.
EE TR BIBM 8+ 22,000 - 50,000 45,000 - 60,000 80,000 - 200,000
Settlement Manager Bachelor degree
eEIEs BT84 6+ 8,000 - 20,000 25,000 - 30,000 65,000 - 90,000
Settlement Officer Bachelor degree
feERMES STBAI 1-2 5,000 - 8,000 15,000 - 20,000 45,000 - 65,000
Settlement Clerk Bachelor degree
REHRE - v 3+ 18,000 - 60,000 35,000 - 120,000 60,000 - 220,000
Research / Equity Bachelor degree
Analyst
RRARMNE B84 1-2 12,000 - 20,000 20,000 - 55,000 50,000 - 100,000

Research Assistant

Bachelor degree
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Office

This year, Taiwan’s retail, financial, and semiconductor
sectors all performed poorly. High-end professionals
were laid off, many of whom even accepted a 30%-50%
pay cut after moving to another company. Furthermore,
many local branches of international corporations in
Taiwan have been marginalized and many positions
have, in reality, been demoted. However, in the midst
of this negative development, a number of local players
in the conventional industries, such as the metal parts
and components sector, are showing a positive growth
in profitability. These companies currently have more
demand for talent and, when undergoing transformation,
they will be relying on professionals with experience of
foreign enterprise to offer their managerial expertise.
Having said this, whether jobseekers in Taiwan are
willing to continue their careers in local companies after
a number of years of working in foreign enterprises
is the key question, especially in cases where the pay
and benefits are comparable but the job titles offered
are much less prestigious. On the whole, the industry is
facing a talent gap, as it is very difficult for jobseekers
over the age of 50 to find work, while employers who
require talent with certain levels of expertise and skills
are ruling out entry-level candidates as well as older
jobseekers. This is leading to significant difficulties in
recruitment. This year, the conditions in the job market
for HR professionals are even worse than those during
the 2008 global financial crisis, as many companies have
chosen to outsource their administrative positions. We
advise jobseekers in this field not to be overly concerned
with whether a job is permanent or contract-based.
Otherwise, opportunities may become even harder to
come by in the future.

Due to the global economic instability and especially
the downturn in Europe, many enterprises in Hong
Kong are being extremely cautious in their recruitment
efforts. This is evident from the fact that candidates
are often interviewed up to four times by potential

employers, as recruiters must carefully balance
employee compensation with corporate profitability.
Employers are also being more conservative when
offering salary and benefit packages, which are tending
to be less attractive. This factor is affecting the overall
recruitment timeframe. Hong Kong’s economy, and the
global economy, are expected to pick up speed in 2017.
Enterprises based in Hong Kong and in China will expand
their corporate presence at an accelerated pace. They
will utilize Hong Kong as a platform for international
growth. For this reason, opportunities will become more
abundant in Hong Kong and a large number of vacancies
for customer service managers, development managers,
directors, salespeople, and HR managers, will become
available as companies seek to grow their business. In
terms of industry sectors, IT and healthcare appear
to have the most favorable outlooks, and there will be
more job opportunities for professionals in these fields.
Overall, salary increases are to be expected.

In 2017, poor economic conditions and more expensive
rent are expected to affect the job market for HR, legal,
supply chain, and other administrative positions in
China. Many enterprises will be moving their factories to
third- and fourth-tier cities, and administrative jobs are
likely to be reduced. However, there will still be demand
for talent, although local candidates will not be able to
offer expertise and language skills that are comparable
with those found in major cities. Recruitment will
become more difficult as a result. In terms of salary
levels, there was an over-supply of talent between 2014
and 2016, which has affected salary increases on an
annual basis. Companies will not be using competitive
salaries to recruit talented people; instead, they will
demand higher levels of skill and expertise for the same
level of compensation. Fortunately, this declining trend
has reached its lowest point and is expected to change
in 2017.
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2 Office

ANEIR Human Resources

P& China &% Hong Kong B2 Taiwan
Bihz BHEEKR HRFE (BH/ AR%) (B%/8%) (B# /1 HB6%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(FF) REHFE By REHE BaFEg REFE bt
In Years Min. Max. Min. Max. Min. Max.
ANER/ ANEEIR /B2 AERRLE 10-15+ 50,000 - 150,000 80,500 - 150,500 110,000 - 200,000
HR Head/ Degree and above
HR Director/ VP
BRAERIE / HI2 AERRAU L 8+ 30,000 - 50,000 55,000 - 65,500 100,000 - 150,000
Regional HR Manager/ Degree and above
Director
ANE /B / FFiaRIcE / AEHRREMU L 5-8+ 20,000 - 40,000 38,500 - 45,500 80,000 - 120,000
ANESEBH Degree and above
HR/ Staffing / C&B
Manager / Business Partner
BE RS / FEED AERRAUE 8+ (TU / HK) 15,000 - 25,000 40,500 - 50,500 65,000 - 110,000
Training Manager/ Trainer Degree and above 5-6 (CN)
ANESE AEHEREMU E 3-5+ (TW/HK) 15,000 - 35,000 30,500 - 33,500 55,000 - 70,000
HR Assistant Manager Degree and above 5+ (CN)
AESEE AERRE L 2-4 7,000 - 18,000 15,500 - 25,500 35,000 - 55,000
HR Officer / Specialist / Degree and above
Executive
ANEES /B AERRAU L 1-2 4,500 - 10,000 15,500 - 17.500 25,000 - 35,000
HR Administrator / Degree and above
Assistant
ANEBEl 7 NERE R RERRAU L <1 4,500 - 6,500 10,500 - 13,500 30,000 - 40,000

HR Trainee

Degree and above

%% Legal

BHHE ARERRAMN L - 10+ 65,000 - 150,000 90,500 - 150,500 150,000 - 300,000
Legal Director BERSE
Degree and above; with
license preferred
EREACE RERRSEULE 5+ (TW/HK) 30,000 - 50,000 40,500 - 100,500 100,000 - 150,000
Legal Manager BRREE 8+ (CN)
Degree and above; with
license preferred
EHEE RERRSU L 3+ (TW / HK) 10,000 - 35,000 30,500 - 70,500 45,000 - 60,000
Legal Officer Degree and above 3-5(CN)

2017 KDEH K Greater China Salary Guide 2017

11 #&E16r Salary Data

8 Procurement

&Y China &7 Hong Kong B2 Taiwan
AL RUZER FRESR (B%/ AR%) (B%r /8% (B#F/#08E)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(F) REFE ReHE REFE ReFE REHE RewE
In Years Min. Max. Min. Max. Min. Max.
BERIEEE AEFRRAL = 8+ 40,000 - 60,000 55,000 - 90,500 80,000 - 130,000
Regional Procurement Degree and above
Manager
IRECIR / BRRE KERR / UK 5+ (TW / HK) 25,000 - 50,000 30,500 - 45,500 60,000 - 110,000
Procurement Manager / Degree / Diploma 5-8 (CN)
Sr. Buyer
RELE/ RELHE AERR / UK 3-5 (TUJ/ HK) 18,000 - 25,000 25,500 - 30,500 55,000 - 80,000
Procurement Supervisor Degree / Diploma 5-7 (CN)
REER RERR / 3R 2-3 6,000 - 18,000 18,500 - 25,500 40,000 - 50,000
Procurement Officer Degree / Diploma
REEENE RERR / 3B 1-2 4,500 - 8,000 14,500 - 16,500 30,000 - 35,000
Procurement Assistant Degree / Diploma

TIEESZIE Administration & Office Support

THUICE / BB / ARERK 8+ 25,000 - 40,000 40,500 - 55,500 60,000 - 120,000
WAKNERFERCE Degree
Administrative Manager /
Office Manager/
Facility Manager
TR AEhRR 5+ (TUJ / HK) 10,000 - 35,000 35,500 - 55,500 50,000 - 80,000
Executive Assistant Degree 3-6 (CN)
THES AERR 3-6 (TW / HK) 8,000 - 15,000 23,500 - 28,500 40,000 - 50,000
Administrative Officer Degree 3-5(CN)
1IENE ARERR 1-4 (TW/HK) 5,000 - 12,000 15,500 - 23,500 30,000 - 40,000
Administrative Assistant Degree 1-3 (CN)
BEESFAB AERR / UK 1-2 3,500 - 6,500 12,500 - 20,500 25,000 - 35,000
Receptionist Degree / Diploma
BAEENIR KERR / UK 1-2 4,500 - 8,000 12,500 - 15,500 25,000 - 35,000
Office Assistant Degree / Diploma
BERBAASE RERR / UK <1 4,000 - 6,000 8,500 - 11,500 22,000 - 25,000
Data €ntry Clerk Degree / Diploma
It / B AERR / UK 2-4 4,000 - 10,000 15,500 - 20,500 35,000 - 60,000
Driver Degree / Diploma
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&E553 R Call Centre

P& China &% Hong Kong B2 Taiwan
Bifz BREER HRFE (BH/ AR%) (B%/ B%) (BF/HBH)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(F) REFE Rang REHE RaHE REFE bt
In Years Min. Max. Min. Max. Min. Max.
BEEZRACE RERR 8+ 20,000 - 40,000 45,000 - 60,500 60,000 - 150,000
Call Centre Manager Degree
=[5 RERR 4-7 (TW/HK) 15,000 - 25,000 35,500 - 45,500 50,000 - 70,000
Assistant Manager Degree 4-6 (CN)
FHE/MER KERR 2-4 (TW/ HK) 10,000 - 20,000 20,500 - 30,500 40,000 - 60,000
Supervisor / Team Leader Degree 4-5 (CN)
EREFZRAS RERR 2-3 6,000 - 10,000 15,500 - 20,500 40,000 - 55,000
Senior Call Centre Degree
Representative
BRAGES KERR / KR 1-3 4,500 - 8,000 13,500 - 16,500 25,000 - 40,000
Helpdesk / Hotline Officer Degree / Diploma
SESRMNE RERR / XUR 1-3 (TW/ HK) 4,000 - 7,000 11,500 - 16,500 25,000 - 40,000
Call Centre Assistant Degree / Diploma 0-2 (CN)

BB IRFE Customer Service

SRACE KEBRR 8+ 15,000 - 40,000 30,500 - 55,500 60,000 - 100,000
Customer Service Manager Degree
ZREE KERR 5+ (TW / HK) 15,000 - 25,000 20,500 - 35,500 50,000 - 80,000
Customer Service Supervisor Degree 5-7 (CN)
BRES KERR 3-5 (TW / HK) 6,000 - 12,000 15,500 - 25,500 35,000 - 50,000
Customer Service Specialist Degree 2-4 (CN)
BRES KERR 3-5 (HK) 4,500 - 10,000 15,500 - 20,500 N/A - N/A
Customer Service Executive Degree 1-3 (CN)
ZARENIE KERR 1 (TW/HK) 3,500 - 6,500 11,500 - 15,500 25,000 - 35,000
Customer Service Assistant Degree <1 (CN)
I Secretarial
HITWE RERR 7+ 15,000 - 40,000 35,500 - 55,500 60,000 - 85,000
Executive Secretary Degree
BRWE RERR 4-6 15,000 - 35,000 35,500 - 40,500 45,000 - 80,000
Senior Secretary Degree
W RERR 2-4 8,000 - 20,000 20,500 - 35,500 35,000 - 60,000
Secretary Degree
BNIEWE RERR 1-2 6,000 - 10,000 12,500 - 15,500 28,000 - 40,000
Junior Secretary Degree
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"Build a great administrative
team- a glue that holds
your office together”
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Sales & Marketing

In Taiwan, fast-moving consumer goods (FMCG) and
the hotel industry are currently the quickest-growing
sectors in sales and marketing. As such, there are more
vacancies for high-level FMCG marketing professionals.
This is because this sector has been performing poorly
for the past two years, so many enterprises are aiming
to bring in new leadership in marketing. In addition, the
demand for marketing talent is relatively high, and sales
professionals merely perform a communication role. The
vacancies are concentrated in the mid-level and on-site
business operator positions. As for Internet companies,
there has been an increase in the number of newly
established enterprises, many of which are not expected
to generate significant profits in the short term. This
is why many players in the online games industry are
lacking high-level executives: Focusing on entirely
original games tends to consume too much capital, yet
playing the role of distributors on behalf of mainland
Chinese and South Korean game developers is perceived
as lacking long-term viability. Therefore, while business
start-ups are springing up like mushrooms, the entire
market will require some time for consolidation and
existing Internet companies must work hard to enhance
the competitiveness of their products and become
innovative as quickly and as far as possible.

With fewer tourists from mainland China, the luxury
goods and hotel industries have become relatively
sluggish. For this reason, the retail and tourism sectors
are experiencing more pronounced ups and downs.
On the other hand, Hong Kong is more stable in terms
of the marketing and sales of FMCGs, which is partly
attributable to the success of government policies in
attracting foreign investment. Overall, there is still
a small number of vacancies for brand managers,
although the compensation packages are not as
attractive. Most enterprises are tending to look for more
senior professionals for their sales departments. Apart

from this, there is almost no demand for high-level
administrative positions. In 2017, the overall job market
is expected to make some progress. Certain start-ups
will begin to import and sell higher-quality products
from abroad; examples include health supplements and
European foods. Therefore, the demand for sales talent
will increase. Pay and benefits, however, will remain
unchanged.

China’s consumer goods market is still experiencing a
slowdown. It is being affected by not only the overall
economic conditions but also labor costs, capital
costs, the impact of new channels, and increases in
marketing costs. Some companies’ profits have declined
because they were unable to locate suitable store
outlets for their products. Some have even been forced
to move their factories to Southeast Asia, relocate
their headquarters to other cities, or even transfer
distribution rights to dealers and agents. As a result,
existing vacancies may still be available but new roles
are relatively scarce. On the whole, e-commerce
professionals are receiving larger increases in salary.
As the general consumer goods market has become
somewhat mature, professionals in this sector are
now very experienced in their job functions and salary
increases, therefore, are fairly limited. This factor
also contributes to difficulties in recruitment. What is
different in this scenario, however, is that a number
of emerging brands are growing at a rapid pace. In
the Internet age, online marketing can reach potential
customers at break-neck speed; therefore, a new brand
can achieve exposure and visibility over a very short
period. With innovative marketing techniques, a single
burst point is capable of lifting a new brand to a great
height, even if the question of long-term viability
remains. Therefore, it is safe to say that the market will
continue to grow, but there may be some changes in its
structure.
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=75 & 1T78H Sales & Marketing
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Advertising

P& China &% Hong Kong B2 Taiwan
Bifz BREER HRFE (BH/ AR%) (B%/ B%) (BF/HBH)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(F) REFE BEaFE REHE RaHE HEFHFE BaHE
In Years Min. Max. Min. Max. Min. Max.
EBERE / ERSL R BT E 6+ 25,000 - 60,000 40,000 - 70,000 85,000 - 150,000
Account Director Bachelor or above
EBECRE / BECE 2T E 4+ 12,000 - 30,000 27,000 - 45,000 60,000 - 85,000
Account Manager Bachelor or above
E SISt S 3+ 10,000 - 25,000 20,000 - 30,000 50,000 - 65,000
Assistant Account Manager Bachelor or above
P EREtED =W 2-4 6,000 - 30,000 10,000 - 20,000 35,000 - 55,000
Graphic Designer Bachelor or above
EBETE/BEEE ST E 1-2 3,000 - 10,000 13,000 - 18,000 33,000 - 45,000
Account Executive Bachelor or above
HITRYE S8k 2-4 10,000 - 15,000 15,000 - 20,000 28,000 - 40,000
Production Executive Bachelor or above
DRTERETEN = 1-2 5,000 - 10,000 9,000 - 13,000 28,000 - 35,000
Junior Graphic Designer Bachelor or above
SUEENE 81U E 1-2 6,000 - 15,000 9,000 - 12,000 28,000 - 35,000

Production Assistant

Bachelor or above

1735 Marketing

1T8HIREL BEEEELT 10+ 50,000 - 150,000 55,000 - 120,000 150,000 - 250,000
Head of Marketing MBA

fTEHACE 215 8+ 25,000 - 50,000 40,000 - 65,000 85,000 - 150,000
Marketing Manager Bachelor or above

gLl == 6+ 15,000 - 35,000 30,000 - 45,000 65,000 - 80,000
Assistant Marketing Bachelor or above

Manager

ERTHRRE 213 E 3-5 15,000 - 40,000 28,000 - 38,000 55,000 - 75,000

Product Marketing Bachelor or above

Manager
BRITHEBAS 213 E 2-3 10,000 - 20,000 16,000 - 25,000 50,000 - 65,000
Senior Marketing Bachelor or above

Executive
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&Y China &7 Hong Kong B2 Taiwan
521V BRHEX REE (B%/ AR¥) (B%:/ B%) (B%F/¥F6%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(FF) REHE BaFEg REFE bt REHFE By
In Years Min. Max. Min. Max. Min. Max.
THEBIAS S 1-2 5,000 - 10,000 12,000 - 16,000 35,000 - 45,000
Marketing Executive Bachelor or above
BERBITHAR 21 2-3 8,000 - 20,000 22,000 - 30,000 40,000 - 60,000
Database Bachelor or above
Marketing/ CRM
RBIsTERITHAS S 2-3 8,000 - 20,000 15,000 - 23,000 40,000 - 60,000
Internet Marketing Bachelor or above
Executive
TEEBAS BT 2-3 5,000 - 10,000 15,000 - 20,000 35,000 - 50,000
Event Marketing Bachelor or above
Executive
HEHRE 21 0-2 4,000 - 8000 11,000 - 13,000 33,000 - 55,000
Market Researcher Bachelor or above
fTesERIaNEE S1TULE 0-2 3,000 - 6,000 10,000 - 13,000 25,000 - 38,000
Marketing Assistant Bachelor or above
BEETHE BT <1 1,500 - 3,500 N/A - N/A 20,000 - 25,000

Telemarketer

Bachelor or above

/N8 Public Relations

EETHEBCRE BTEMUE 5-10 20,000 - 40,000 35,000 - 60,000 85,000 - 120,000

Corporate Communication Bachelor or above

Manager

NERE = 5+ 20,000 - 40,000 35,000 - 60,000 60,000 - 80,000

PR Manager Bachelor or above
NEE 213U E 3-5 8,000 - 13,000 20,000 - 30,000 45,000 - 60,000

PR Specialist Bachelor or above
AEEE /KK STEHUE 3-5 5000 - 12,000 16,000 - 25,000 32,000 - 55,000

PR Officer / Representative Bachelor or above
NEAIE ST E 1-2 5,000 - 10,000 12,000 - 15,000 25,000 - 35,000

PR Assistant

Bachelor or above
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HEIMEZ FMCG

P& China &% Hong Kong B2 Taiwan
Az BRHEX REE (B#/ AR¥%) (B%ri/ B%) (B%F/H6%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(%) REHFE Raya REHE BaFEg REFE BeFE
In Years Min. Max. Min. Max. Min. Max.
EBRE B2 10+ 30,000 - 150,000 65,000 - 110,000 150,000 - 250,000
Head of Sales Master
BEELE = mw= 10+ 35,000 - 70,000 50,000 - 70,000 100,000 - 150,000
Area Sales Manager Bachelor or above
*5% / HERRBEIKRE SBT3 8+ 25,000 - 50,000 40,000 - 60,000 60,000 - 90,000
Sales / Channel Sales Area Bachelor or above
Manager
ey s 5+ 15,000 - 30,000 40,000 - 55,000 55,000 - 80,000
Sales Manager Bachelor or above
BRFFENTHRIR 21 5+ 15,000 - 30,000 25,000 - 35,000 50,000 - 80,000
Service Delivery Manager Bachelor or above
KBS/ FEBS B S1TUE 5+ 25,000 - 50,000 30,000 - 40,000 50,000 - 80,000
Strategic / Major Account Bachelor or above
Manager
E St BT E 3-5 15,000 - 30,000 20,000 - 30,000 40,000 - 60,000
Assistant Sales Manager Bachelor or above
BEREBES EREMUE 2-4 10,000 - 25,000 18,000 - 25,000 35,000 - 55,000
Senior Sales Executive College or above
#¥%E8 EREMUE 1-2 7,000 - 15,000 10,000 - 20,000 30,000 - 50,000
Sales Executive College or above
E S5 EREME 1-2 5,000 - 10,000 10,000 - 15,000 25,000 - 40,000
Sales Co-coordinator College or above
ES 3z ERNFME 1-2 5,000 - 10,000 9,000 - 12,000 25,000 - 35,000
Sales Assistant College or above
RBAS BPIAL <1 3,000 - 5,000 9,000 - 12,000 20,000 - 50,000
Promoter High school & Above
BETHEAS EPUE <1 3,000 - 5,000 9,000 - 12,000 20,000 - 25,000
Telemarketer High school & Above

“Land cream-of-the
crop creative and
marketing talent"
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Retall

This year, the overall performance of retail sales
in Taiwan has not been particularly impressive. The
situation has been exacerbated by a decline in the
number of tourists visiting from mainland China. With
relevant jobs already few in number, the turnover
of existing workers has decreased. Employees are
very wary of change. After all, with the generally
unfavorable economic landscape and the less-than-
optimistic outlook in terms of company performance,
new employees will be placed under tremendous
pressure. Analysis of these conditions indicates that
employees who remain in their current roles cannot
expect meaningful salary adjustments, because their
employers’ profitability is low. This situation is expected
to continue well into 2017.

The total value of retail sales in Hong Kong appears to
be on a downward trend. Retail performance, especially
in the luxury goods sector, has been less than ideal for
the following four reasons: (1) many consumers have
turned to European countries to take advantage of
duty-free shopping; (2) fewer people from mainland
China are visiting Hong Kong; (3) volumes of online
shopping and brokered purchasing are increasing;
and (4) the depreciation of the Japanese yen, the
severe devaluation of the British pound following the
Brexit vote, and other factors related to exchange
rates mean that consumers are able to pay less for
the same products abroad like Japan or the UK. If
the external environment stabilizes somewhat, local
consumer sentiment will improve. Therefore, changes
in wages and associated benefits in the retail industry
will be limited unless employers urgently need to
recruit certain individuals who have the skills they
need. Otherwise, they will tend not to fill vacancies,
opting to use contract workers instead. However, if the

stability of the external environment increases and local
consumption improves, the demand for talent will rise.
In terms of jobseekers’ skills, enterprises will expect
employees to make a substantial contribution to sales
performance and customer service. In 2017, new luxury
brands will continue to develop their presence in Hong
Kong; specifically, the sporting goods industry will
enjoy a favorable outlook. There will be more demand
for store managers with a higher level of education
and more retail experience, and for digital marketing
professionals and customer relationship managers.

The pace of the retail industry in China has picked
up this year and overseas brands, especially those
from South Korea, are continuing to enter the Chinese
market. Many luxury brands have begun to operate
in China directly instead of selling their products
through distributors. In terms of demand for talent,
enterprises are focusing on positions below assistant
manager level. Salaries are not particularly high, but
compensation for mid-level supervisors and above in the
fields of e-commerce and other digital services is more
competitive than in other industries. However, as many
enterprises are trimming their workforce, they will
use the savings to retain their core employees, which
translates to salary increases ranging from 4% to 12%.
In 2017, high-end luxury goods will continue to make
their presence felt in China. The sporting goods industry
is among the more favorable sectors, since sports-
related consumption has become the norm for many
in recent years. This is especially true for professional
sporting brands of equipment such as rackets, protective
gear, and specialized mountain-climbing shoes. This is
enabling many enterprises to offer annual salaries that
are much higher than those in other industries, which is
a noteworthy trend.
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P& China &% Hong Kong B2 Taiwan
TBAT HTRERR RERE (B%/ AR%) (B%r /7 8%) (B%/H6%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(%) REHE REHE REFE ReHE REFE ReFE
In Years Min. Max. Min. Max. Min. Max.
GRARKEIR BTUUE - EFHE | 4+ (TW/HK) 20,000 - 50,000 50,000 - 70,000 120,000 - 200,000
Brand Manager TRAEE 5+(CN)
Bachelor or above;
prefer MBA
SEBERE 21 b 10+ (TW / HK) 15,000 - 40,000 40,000 - 65,000 90,000 - 170,000
Retail Operations Bachelor or above 5+ (CN)
Manager
EEARE SR E 8+ (TW / HK) 5,000 - 40,000 23,000 - 60,000 65,000 - 115,000
Shop / Store Manager College or above 3+ (CN)
&gEee EREME 4-6+ 5,000 - 30,000 25,000 - 30,000 60,000 - 80,000
Assistant Operations College or above
Manager
BiEieE [T 4+ (TUJ / HK) 4,000 - 15,000 25,000 - 40,000 50,000 - 70,000
Counter Manager High school or above 3+ (CN)
REEs ERSME 1-2 (TW/ HK) 4,000 - 15,000 13,000 - 16,000 40,000 - 50,000
Brand Executive College or above 2+ (CN)
ER BPIAUL 2-4 5,000 - 18,000 15,000 - 32,000 40,000 - 65,000
Shop / Store Supervisor High school or above
EBES BPTULE 1-2 4,000 - 8,000 10,000 - 20.000 28,000 - 35,000
Sales Representative High school or above
EEHE FRZMULE 2-4 6,000 - 15,000 20,000 - 30,000 50,000 - 90,000
Beauty Trainer College or above
eSS L BPAAUE 1-2 3,000 - 8,000 15,000 - 25,000 28,000 - 32,000

Beauty Advisor

High school or above
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BEBYREXLSERBAANKREY  XEESEBRHAD  BHIFRHFES (OP) DERMAERBES -
FEER ERREAFHADOARDEEBZDERBREXNBER -

EEYREABRSEXVRTESREARETRANES - 2016 FNMMEHREBE  BKERARK

REFZEPEAEREBNE  MRNAERRERRELESTFRRARTER BLSHEHZ

ERSHRETRIBAE - AMLLESAFNENBELRERREE HATHEXRBES -

BUOHPEYENRESHEBRY DK EEERERE - W SAP, Lean, Six Sigma £& © BHET

EEASTERERDTEBUNES  DUBROFTIERBESRKNAR - BEEZENBLR
K OLF 5% NWRFHFBE -

PEAERBRBAANNE  XIVPRATIZERRLDAERES  FTEESETXRRA

BHOEE  DHEEHSFEIRE -BATHEXRBIFTEESTSBEERNEN B8
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FHONEXHERETHEBRTBE - RST 2017 BREBSRHA -

Merchandising
& Logistics

Taiwan’s logistics industry has not experienced much
volatility, and there have been no significant changes
at the senior business executive level. The turnover
of telephone customer-service representatives (OPs)
remains high and less favorable — much the same as the
situation for the past few years. Overall, the job market
in this area is expected to remain relatively sluggish
next year.

Changes in the overall economic environment do not
affect Hong Kong’s logistics industry as much as the
retail and banking sectors. In 2016, the industry has
been relatively stable. However, the depreciation of
the Chinese yuan has affected markets on the Chinese
mainland and Hong Kong. Furthermore, following the
Brexit vote, our clients have become more conservative
and cautious and will continue to adopt a “wait and see”
approach with respect to exchange rates when altering
their strategies. In recent years, our clients have taken
a more cautious approach to budget control. They have
also been more demanding when recruiting talent. For
example, more emphasis is being placed on Chinese
and English language abilities, professional skills, and
experience in areas like SAP, Lean, and Six Sigma. As a

consequence, talented employees are tending to make
as few changes as possible to their existing jobs in
order to reduce the risks associated with entering a new
career environment. Next year, little change is expected
to take place in the industry, and a 5% salary increase
can be expected.

In mainland China, there has not been much change
overall. Most local logistics companies are seeking
to be listed or to integrate resources, and they will
require additional capital to develop new business in
order to provide customers with more services. With
respect to the demand for talent, skills and experience
in e-commerce are especially sought after, as more
and more of our clients are implementing their own
e-commerce platforms. Therefore, the B2B e-commerce
sector will experience more growth, which translates to
a 10% increase in salaries. On the other hand, because
the logistics industry often relies on the real economuy,
such as manufacturing, for support, given the wave of
layoffs in early 2016 and the subsequent stabilization
in the second half of the year, it is expected that overall
business operations will improve in 2017.
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. Merchandising & Logistics

$X# Merchandising
&Y China &7 Hong Kong B Taiwan
571 BRUER RFE (B#F/ AR¥) (B%r/ B4 (B#F/#H6%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(FF) BEHE By BEHE Bayg BEFHFE bt
In Years Min. Max. Min. Max. Min. Max.
REEeE KERR / UK 8- 10+ 25,000 - 45,000 40,000 - 60,000 70,000 - 130,000
Merchandising Manager Degree / Diploma
REEIE KERRK / & 8+ 18,000 - 30,000 30,000 - 40,000 55,000 - 80,000
Assistant Merchandising Degree / Diploma
Manager
BERTE KEBRR / SR 5-8+ 15,000 - 25,000 22,000 - 30,000 45,000 - 65,000
Sr. Merchandiser Degree / Diploma
REAS KERR / XK 3-5 8,000 - 16,000 15,000 - 20,000 35,000 - 55,000
Jr. Merchandiser Degree / Diploma
REEENE L] 1-3 5,000 - 8,000 10,000 - 15,000 24,000 - 32,000
Merchandising Assistant Diploma

33X / YDA Shipping / Logistics

Ly RERR / XUR 5-8+ 18,000 - 35,000 40,000 - 60,000 65,000 - 150,000
Logistics Manager Degree / Diploma

Lyl KERR / R 3-8 10,000 - 18,000 30,000 - 40,000 55,000 - 80,000
Assistant Logistics Degree / Diploma

Manager

MWFBEE AERR / UK 3-5 7,000 - 15,000 20,000 - 35,000 45,000 - 55,000
Shipping Supervisor Degree / Diploma

WEAS KERR / XUR 2-4 5,000 - 10,000 15,000 - 20,000 30,000 - 50,000
Shipping Specialist Degree / Diploma

nHES KERR / UK 2-4 5,000 - 10,000 18,000 - 25,000 30,000 - 60,000
Logistics Specialist Degree / Diploma

BE#FE Quality Control

RERE RERR / XUR 10+ 20,000 - 30,000 40,000 - 55,000 80,000 - 120,000
Quality Control Manager Degree / Diploma
REIE KERR / UR 5-8 15,000 - 25,000 30,000 - 40,000 55,000 - 80,000
Assistant QC Manager Degree / Diploma
REES KERR / X& 3-5 8,000 - 15,000 20,000 - 25,000 40,000 - 60,000
Quality Control Specialist Degree / Diploma
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HLFE8E Supply Chain

P China &7 Hong Kong B Taiwan
AL BREZER REE (B#F/ AR¥) (P%r /&%) (B#HF/#H%K)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
() REFE ReHE REFE ReFE REHE RewE
In Years Min. Max. Min. Max. Min. Max.
Eadiatp sl REBRR /3R 8-10+ 25,000 - 40,000 45,000 - 60,000 75,000 - 150,000
Supply Chain Manager Degree / Diploma
HregesE RERR / 3R 5-8+ 18,000 - 35,000 30,000 - 45,000 60,000 - 80,000
Supply Chain Assistant Degree / Diploma
Manager
HIEIRIRE / FRREAS RERR / SUR 5 13,000 - 25,000 28,000 - 35,000 40,000 - 75,000
Supply Chain Planner / Degree / Diploma
Demand Planner
HreREs RERR / 3R 3-5 10,000 - 15,000 20,000 - 25,000 30,000 - 50,000
Supply Chain Executive Degree / Diploma
HEREEAS RERR / 3R 2-4 8,000 - 12,000 18,000 - 20,000 30,000 - 55,000
Supply Chain Coordinator Degree / Diploma
HiEsEEnE RERR / & 1-2 6,000 - 10,000 14,000 - 15,000 25,000 - 35,000
Supply Chain Assistant Degree / Diploma

B8 Warehouse

BEEieE RERR / 3UR 8+ 12,000 - 25,000 35,000 - 45,000 55,000 - 100,000
Warehouse Manager Degree / Diploma

BEEEIR RERR / R 5-8 10,000 - 15,000 25,000 - 35,000 45,000 - 60,000
Warehouse Assistant Degree / Diploma

Manager

BREE & 3-5 6,000 - 10,000 20,000 - 25,000 40,000 - 55,000
Warehouse Supervisor Diploma

BREs & 1-2 5,000 - 6,000 15,000 - 20,000 30,000 - 40,000

Wharehouse Officer Diploma
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Pharmaceuticals

In 2016, vacancies for entry- and mid-level salespeople
made up the largest share of vacancies offered by
Taiwan’s pharmaceutical and biotech industries.
Common positions are those in quality assurance (QRA)
and regulatory affairs (RA). As Taiwan has a highly
reputable pharmaceutical industry, many overseas
pharmaceutical brands with original equipment
manufacturer (OEM) operations in Taiwan are eager to
recruit in this field. The problem, however, is that there
has been a severe brain drain in the pharmaceutical
and biotech sector, not to mention a discontinuity in
experience and capability. Therefore, these professionals
are hard to find. Jobseekers should take note of the
situation described above and seek to improve their
language skills and technical capabilities.

With respect to Hong Kong’s medical and pharmaceutical
industries, apart from the establishment of new
hospitals there have been no notable developments in
2016. Salary levels have remained relatively stable,
except for in enterprises that have strong recruitment
requirements. The most frequently available roles
are those of product managers, sales managers and
medical managers. The clear trend is that the medical
and pharmaceutical industries are recruiting individuals
of a higher quality and their workloads are becoming
heavier. Take product managers as an example: Our
clients expect them to possess excellent knowledge
of and a strong background in the industry and its
products, in addition to marketing skills and the ability

to handle major marketing events. There are also
higher expectations in terms of sales performance when
employees begin working in a new job for a different
company.

In mainland China, the government’s policies on the
approval of pharmaceutical products and medical
procedures have become more stringent since March
2016. This has had a strong impact on pharmaceutical
companies, which have exercised more caution in
handling various projects. Also, because many projects
have been suspended or restricted by the government,
there has been a significant decrease in recruitment
opportunities. However, it is worth noting that, as
government regulation becomes stricter, QA has to
become even more meticulous. For this reason, the
demand for talent in this area will increase. Overall,
domestic enterprises require talent in research,
antibodies and medicinal chemistry. However, foreign
companies are in need of more marketing and sales
professionals. Pharmaceutical professionals who wish
to expand their skill sets and capabilities are advised to
explore the fields of medical machinery and biological
testing. Although most biological testing companies
are fairly small at the moment, they provide a suitable
arena for mid-level professionals, many of whom are
unable to obtain the promotions they want in larger
corporations, to showcase their talent. However, it is
worth noting that smaller companies come with higher
risks.
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BE%% Pharmaceutical

B%% Pharmaceutical

i)

Position

BREZER

Qualification

RERE

Experience

@EY China

(B#/ A AR®)
Monthly Salary in RMB

& Hong Kong

(B#F/ BE)
Monthly Salary in HKS

B Taiwan

(B% / %6%)
Monthly Salary in NT$

()

In Years

REFE RaFEg
Min. Max.

REHE Bayg
Min. Mox.

REFE bt
Min. Max.

BREFECRE
Medical Affairs Manager

BESTHUOSBE
MBBS or equivalent

8-10 (TW/HK)
6-8 (CN)

18,000 - 25,000

45,000 - 60,000

150,000 - 220,000

BB ARt ITARI2

Clinical Research Manager

RERR -
HBYESTRY
EHNBRGEE
Degree, preferable

from Pharmaceutical,
Medical Engineering, or
Life Science field

8+ (TW)
5+ (CN/HK)

25,000 - 55,000

42,000 - 53,000

130,000 - 180,000

EmiEE

Product Manager

REBRR -
HBNESTRY
EaNBRHERE
Degree, preferable

from Pharmaceutical,
Medical Engineering, or
Life Science field

3-5 (TW/ HK)
5-8 (CN)

15,000 - 35,000

35,000 - 50,000

65,000 - 120,000

FREHES
Regulatory Affairs
Executive

REBRR
ERYRBTEY
EHNBEREE
Degree, preferable

from Pharmaceutical,
Medical Engineering, or
Life Science field

3-5

15,000 - 20,000

15,000 - 23,000

45,000 - 65,000

BEEIEITE

Regional Sales Manager

ARERR
EoRNBEREE
Degree, preferable from
a Life Science field

20,000 - 30,000

50,000 - 80,000

80,000 - 120,000

HBRIBER

Area Sales Manager

RERR -
EHRBRGEE
Degree, preferable from
a Life Science field

5-8

15,000 - 25,000

40,000 - 55,000

60,000 - 100,000

EERBIELE
OTC / Drugstore Sales
Manager

AREFRR
EERRADER
B.S degree, familiar

with OTC / Drugstore
channels

5-8

10,000 - 20,000

40,000 - 50,000

60,000 - 85,000

EREinEsE
Product Registration
Specialist

AEHRR
HEBYESTREY
EHNSRHEE
Degree, preferable

from Pharmaceutical,
Medical Engineering, or
Life Science field

3-5

7,000 - 12,000

22,000 - 28,000

45,000 - 60,000

BERERES

Senior Product Specialist

REBRR -
EHNBEREE
Degree, preferable from
a Life Science field

10,000 - 15,000

28,000 - 35,000

60,000 - 80,000
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8% Pharmaceutical

PEY China &7 Hong Kong B Taiwan
|52 REZER RFEE (B#F/ AR¥) (P%r /&%) (B#HF/#H%K)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(F) REHE RaH g REFE BaFE REFE BEaFE
In Years Min. Mox. Min. Max. Min. Max.
ERES RERER 2-3 6,000 - 10,000 22,000 - 30,000 50,000 - 70,000
Product Specialist S HNBEGEE
Degree, preferable from
a Life Science field
BupesEs AERER - 82 . 2-4 5,000 - 7,000 15,000 - 20,000 40,000 - 60,000
Medical Sales Executive EaNRELEE
Degree, preferable from
a Life Science field
R R ISR AN IR 88 . Lons. 1-2 6,000 - 8,000 13,000 - 18,000 35,000 - 50,000
Clinical Research Assistant B EEREE
Degree from a Science
field, preferably
Pharmacy
=101 BESRBYNS 5+ (HK) 25,000 - 35,000 30,000 - 45,000 45,000 - 70,000
Nutritionist 21 - EEEm 3-5(TW/CN)

Degree in Nutrition
or Science, Registered
Nutritionist
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Information
Technology

In 2016, the Taiwanese economy’s performance was
lukewarm, and the growth of the IT industry has
stagnated. The demand for software professionals
has remained stable. In general, corporations were
conservative in recruiting new talent this year. Our
clients were willing to offer substantial salary increases
to new employees in relatively few cases. However, due
to the high quality of Taiwanese professionals, foreign
corporations are continuing to set up research and
development (R&D) centers here, and countries including
Japan and Singapore are also recruiting in Taiwan. From
a long-term perspective, we can see that software has
a wide range of applications: FinTech, smart medicine,
smart building, e-commerce, mobile commerce and
many other areas require software engineers. There
is, therefore, a long-term demand for talent in this
field. A number of start-ups are also seeking growth;
for this reason, many software-related vacancies have
been created. Mid- and low-level professional jobs are
in high demand but short supply. Currently, there are
only a few medium-to-large corporations with a core
competency in software technologies, so there have
not been many high-end or highly paid jobs available.
When software companies grow their services, they
will increasingly be in need of talented employees with
good language skills and the ability to communicate
with customers and vendors. Those who can help
their companies gain access to world markets will be
highly valued. Continuing to improve one’s ability to
communicate with others around the world is likely to
lead to benefits in the long run.

In Hong Kong, as the general economic environment
remains unpredictable, corporations are being
more cautious when recruiting. In addition to being
more demanding in terms of potential employees’
qualifications and experience, overall increases in salary
and benefits have dropped. When implementing projects,
businesses are tending to outsource the work to
contractors instead of recruiting permanent employees.
However, compared with the stagnation over the past
three years, there is a more optimistic outlook for 2017.
For example, there will be more demand for software
engineers, sales staff and talented developers of mobile

applications. Our clients have also made a number of
attractive options available to potential employees,
such as flexible working hours, clearer job descriptions,
annual leave, and a free shuttle bus service. The only
concerning factor is that relatively few people in Hong
Kong are studying computer science and information
engineering today: it is clear that there is a shortage of
talent. This is likely to create problems for the industry
in the future.

Compared with demand for talent in conventional
computer science, the demand for Internet technology
professionals was relatively high in 2016. However,
corporations have been more conservative when
investing in Internet technologies than they were
in the more prosperous year of 2015 due to news
spreading about companies suffering bankruptcy or
being consolidated, such that the platform is more or
less saturated; therefore, fewer job opportunities are
being made available. The organizational structures of
large financial groups have also undergone adjustments
as a result of developments in Internet technologies.
Matters handled by professionals are continuing to shift,
which is affecting talent stability and the sense of job
security. In addition, this year, enterprises are no longer
willing to attract new talent by offering generous
compensation packages. The Chinese market has been
affected by housing prices, which have contributed to
greater fluctuations in the industry. Candidates should
evaluate their own priorities and decide whether job
stability or a higher salary is more important before
accepting a job offer. Compared with 2015, the demand
for talent specializing solely in Android or iOS has
slowed in 2016. This is because new technologies that
can accommodate Android and iOS have emerged.
This means that professionals in the fields of artificial
intelligence and big data analytics will be the ones
who are most sought after. Finally, because of the
flatter structures adopted by many organizations, the
demand for purely managerial positions, such as chief
technology officers (CTOs) has fallen. Technology-
driven enterprises are in need of talent with technical
capabilities and management expertise.
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Ei R Information Technology

&Y China &7 Hong Kong B2 Taiwan
B REZEX REE (B%/ AR¥) (BF /8% (B% /%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(%) REHE BaFEg REFE b= REFE BRayE
In Years Min. Max. Min. Max. Min. Max.
1Big / FMERAS AFERRMU E 2+ (TW) 8,000 - 20,000 18,000 - 40,000 40,000 - 125,000
Network / Systems Degree above 1-3 (CN/ HK)
Administrator
BRI KERR / UK 2+ 8,000 - 15,000 16,000 - 25,000 40,000 - 80,000
Helpdesk Support Degree / Diploma
KBHAAS / BEE ASERRM E 2+ 8,000 - 15,000 30,000 - 80,000 50,000 - 200,000
Technical Consultant Degree above
RiiREAS AERR / UK 2+ 8,000 - 15,000 18,000 - 30,000 45000 - 120,000
Technical Support Degree / Diploma
BERESEL / D KERR / R 2+ (TW) 8,000 - 30,000 35,000 - 70,000 45,000 - 180,000
Database Administrator / Degree / Diploma 2-8 (CN/ HK)
Analyst
waEes AERR / UK 2+ 7,000 - 15,000 18,000 - 40,000 40,000 - 120,000
Web Master Degree / Diploma
BIEFR#AS / RETAB KERR / UK 2+ 7.000 - 25,000 18,000 - 35,000 40,000 - 180,000

Web Developer /
Web Designer

Degree / Diploma

&Y China &% Hong Kong B2 Taiwan
Az BRHEX REE (B#/ AR¥%) (BF/ B%) (B# /1 HB6%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(%) REHFE BRayE REFE BeyE REFE BeFE
In Years Min. Max. Min. Max. Min. Max.
BiE B/ BeELt / 10+ 50,000 - 250,000 150,000 - 300,000 200,000 - 500,000
Chief Information Officer TESBELT/
(Cl0) ==tV
MS / MBA / PhD
BKRMinE BR / B8RSt / 8+ 30,000 - 80,000 80,000 - 180,000 130,000 - 400,000
IT Director / VP Bt/ @tTear
BS /MS/PhD
BRAMTCRE / RERR / XUR 5+ 25,000 - 50,000 50,000 - 80,000 80,000 - 150,000
i-Gii=gsdsd Degree / Diploma
IT /7 MIS Manager
DABHEBICR / 312 KERR / UK 8+ 50,000 - 130,000 65,000 - 170,000 100,000 - 400,000
Regional Sales Manager / Degree / Diploma
Director
AR / B2 AERRUE 6+ 30,000 - 80,000 40,000 - 100,000 100,000 - 400,000
Business Development Degree above
Manager / Director
ERICRE /B2 KRERR / XUR 5+ 25,000 - 50,000 40,000 - 100,000 100,000 - 250,000
Sales Manager / Director Degree / Diploma
BERRCE RERERUE 5+ 15,000 - 40,000 30,000 - 60,000 80,000 - 150,000
Sales Account Manager Degree above
EnKE AERRUE 5+ 30,000 - 80,000 30,000 - 60,000 80,000 - 180,000
Product Manager Degree above
(BRTTR ) ERICE KERRUE 5+ 25,000 - 50,000 45,000 - 100,000 100,000 - 200,000
(Solution) Program / Degree above
Project Manager
BRI RACE AERRMUE 5+ 25,000 - 50,000 40,000 - 80,000 100,000 - 200,000
Solution Implementation Degree above
Manager
R BB AERRUE 6+ 16,000 - 40,000 50,000 - 110,000 80,000 - 200,000
Architect / Infrastructure Degree above
Manager
RIEDHTED RERBRE 3+ 15,000 - 30,000 35,000 - 50,000 60,000 - 180,000
System Analyst Degree above
MRS / BIREE RERRUE 2+ 10,000 - 25,000 22,000 - 50,000 50,000 - 180,000
Software Developer / Degree above
Programmer
118 / iR L2E ASERRUE 1-3 10,000 - 20,000 18,000 - 30,000 45,000 - 100,000

Network / System Engineer

Degree above
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There were several major noteworthy trends in Taiwan
that influenced the technical engineering sector in 2017: (1)
merger and acquisition (M&RA) cases have been integrated,
which is making the Internet of Things (loT) and the
concept of smart homes more complete; (2) business is
booming in mobile application development; (3) firmware
engineering to control products and drive systems is
continuing to undergo active development; and (4) there
have been developments in the robotics, Radiofrequency
(RF) devices, sensors, virtual reality (AR), augmented reality
(AR), wireless charging, and server supply industries. These
four trends are all correlated with the trend in market
demand for professional talent. Although mergers and
acquisitions have reduced recruitment activities this year,
it is estimated that the demand for talent next year will
be higher. Salary adjustment levels are also expected to
increase from 15% to 15%-18%. In the area of engineering
and technology, we have observed that mainland Chinese
corporations are aggressively recruiting talent from
Taiwan. Other foreign enterprises have also set up offices
in Taiwan to gain access to the local talent pool. In
particular, as mainland Chinese corporations are offering
more competitive compensation packages to attract
Taiwanese professionals, local enterprises have lost a great
deal of talent. In the long run, however, Taiwanese workers
tend to place their trust in Taiwanese companies, as the
benefits and stability associated with working in China
remain unknown. For this reason, as long as the salary
gap between Taiwanese corporations and their overseas
competitors remains acceptable to local professionals,
they will stay in Taiwan. The salary-adjustment range this
year was between 10% and 15%, with the exact figures
varying depending on rank, seniority, and qualifications.
Overall, the current crop of workers is younger and less
likely to take the initiative. As a result, their supervisors
find them more difficult to manage. Therefore, it will be
advantageous to jobseekers to improve their attitudes. A
particular trend in 2017 is the development of medical
vehicles. However, because many enterprises are unfamiliar
with this area, they have adopted a “wait and see”
strategy when it comes to recruiting talent in this field.

In recent years, Hong Kong’s construction-engineering
industry has not made a great deal of progress aside

from developing the Hong Kong—Zhuhai—-Macao Bridge
infrastructure and a few other major construction projects.
As a result, the salaries and benefits for professionals
in this field have remained stagnant or increased by
a nominal level (between 3% and 5%). However, many
business start-ups, in addition to businesses and innovative
enterprises that are aggressively pursuing growth, are
experiencing positive developments. In 2017, it is expected
that there will be more demand for sales-oriented
professionals and engineers who specialize in electronic
components. Our clients will require potential employees
to have engineering backgrounds so they can communicate
effectively. In addition, if these jobseekers have experience
of working overseas, higher levels of education, excellent
communication skills and excellent leadership qualities,
they will have access to more job opportunities. Due to the
fact that this type of talent is relatively rare in Hong Kong,
our clients are willing to offer better pay and benefits
to workers with such backgrounds. In general, however,
businesses will take a more cautious approach when
recruiting talent.

China’s economy began to slow down in the second
half of 2015. The Chinese government has been making
adjustments to the country’s industrial structure,
cutting back the steel, cement and other high-energy-
consumption industries. This has had a significant impact
on domestic and foreign manufacturers of industrial
equipment. With China’s high inflation rates in recent
years, businesses incur high costs when borrowing from
banks. Coupled with declining enterprise profitability,
the entire economic environment has entered a vicious
cycle. In these unfavorable conditions, many businesses
will not only make a very limited number of new job roles
available but also maintain an even smaller workforce, and
foreign enterprises will move their factories to countries in
Southeast Asia. Looking to 2017, enterprises will continue
to seek new opportunities and make changes, especially in
the “hotspot” fields of Industry 4.0, warehouse automation,
and robotics. Conventional jobseekers in the industry also
need to make changes in these directions in order to make
themselves more competitive.

2017 KDPEHEIEE Greater China Salary Guide 2017
# & Salary Data




T #Z25:ii; Technical Engineerti
/ . . . / . . .
T REEAT Technical Engineering T 24T Technical Engineering
P& China &% Hong Kong B2 Taiwan &Y China &7 Hong Kong B2 Taiwan
Bifz BREER HRFE (BH/ AR%) (B%/ B%) (B#F/%6%) Az RUZER EFE (B#F/ AR%) (B%/8%) (B%/#bBH)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$ Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(%) REHFE Raya REHE BaFEg REFE bt (%) REHE BaFEg REFE bt REHFE By
In Years Min. Max. Min. Max. Min. Max. In Years Min. Max. Min. Max. Min. Max.
(BEIR / BhRE) BEE EFTRE #uIR. 15+ 60,000 - 120,000 68,000 - 140,000 200,000 - 380,000 (Solar AIBEEEZE ) B3TR I#TR- 8+ 20,000 - 40,000 N/A - N/A 300,000 - 400,000
EHBIE/ RiCE hEEBET HEPEE IR
(Energy) Country Sales BS/MS/PhD - Head of R&D BS/MS/PhD -
Head / General Manager €E, ME, MBA €E, IE, ME
(BER / 588 ) BI TR #HHIREN 10+ 30,000 - 60,000 52,500 - 94,500 120,000 - 180,000 (Solar KEZBEEZE ) B3TR IxTIR- 8+ 20,000 - 35,000 N/A - N/A 300,000 - 400,000
BEHEERBCRE TKRIRE EBRBBEE IR
(Energy) Power Plant BS/MS/PhD - Head of Overseas Sales BS/MS/PhD -
Project Manager €€, ME, Civil Engineering €E, IE, ME
(RBIRHRR) B3 TR  #HmIEN 3-6+ 7,000 - 25,000 30,000 - 45,000 70,000 - 120,000 (BF /4 8aEx) B3I IxIR- 8+ 15,000 - 30,000 39,000 - 77,000 180,000 - 300,000
EXTRE6 > N RELE HmIRE
Transportation / BS/MS/PhD - Head of Procurement BS / MS/PhD -
Construction Project €€, ME, Civil Engineering €E, IE, ME
Engineer
(BF /4888 EX) B3I IxIR- 8+ 15,000 - 25,000 39,000 - 77,000 200,000 - 400,000
(REAHER ) EXCE | 83 T1R - #RIRER 5+ 15,000 - 30,000 50,000 - 130,000 100,000 - 300,000 RBREE HRIE
Transportation / IARTR Head of Quality BS/MS/PhD -
Construction Project BA/MS/PhD - €E, IE, ME
Manager €€, ME, Civil Engineering
(BF /¥ EREX) ExTR IxTR- 10+ 20,000 - 40,000 42,000 - 60,000 250,000 - 500,000
(LeD EZE) HHIRE 83I1R% 5+ 8,000 - 25,000 22,000 - 30,000 70,000 - 120,000 EERTE BmTIRE
HIESRB TR ME, €€ Semiconductor THESBELT
LED Supplier Equipment Sales Head €E, IE, ME, MBA
Development Engineer
(BBEX)EBLR | EFIR IHEIR- 8+ 18,000 - 35,000 37,000 - 50,000 120,000 - 250,000
(LED EZ) BRIE 8318 5+ 10,000 - 25,000 16,000 - 27,000 70,000 - 150,000 Automation Field hESBET
HESDETREN ME, €€ Business Manager €€, Industrial
Automobile Supplier Engineering, MBA
Quality Engineer
(EEbEX)EBEIRN | S31R- - ITHFIR- 3+ 15,000 - 35,000 21,000 - 26,000 80,000 - 150,000
(LeD E%) B3TR IxIR 3+ 8,000 - 16,000 16,000 - 27,000 70,000 - 120,000 Automation Field HRIRE
KiTzETRRE €€, Industrial Sales Engineer BS/MS, €€, I€
LED Field Engineering
Application Engineer (EBLEE) BITR TEIR. 8+ 15000 - 30,000 31,500 - 37.000 150,000 - 300,000
HEBEE IR
(LED ZE2E ) 3T 260 BIIE IXIR 3-5 8,000 - 16,000 16,000 - 27,000 60,000 - 100,000 Automation Field Head of BS / MS, EEIEME
LED Sales Engineer €E, Industrial Process Optimization
Engineering
(BECESR)BEIREA | B3I #EIR 3+ 8,000 - 15,000 21,000 - 26,000 70,000 - 120,000
(LED &2 ) KAfTsHEFE BFIE 8+ 15,000 - 30,000 32,000 - 54,000 120,000 - 250,000 Automation Field BS / MS,€€, M€
LED Technical €E Application Engineer
Sales Manager
BEEBTR / ¥50E | 8318 TFIR- 5+ 15,000 - 40,000 35,000 - 60,000 90,000 - 200,000
(TFT-LCD E#%) BIIR IXEIR- 8+ 15,000 - 30,000 44,000 - 66,100 200,000 - 350,000 Regional Sales Engineer / W IE
BIEREEE HRIRE Manager BS/MS/PhD -
Head of Production BS/MS / PhD - €€, IE, ME
€€, IE, ME
(RIBEZ) B TRM B3R HmIRe 3+ 8,000 - 15,000 22,000 - 28,000 70,000 - 120,000
(TFT-LCD E) B3TR I#TR- 8+ 15,000 - 20,000 55,000 - 88,000 300,000 - 400,000 Local Sales Engineer BS / MS,€€, M€E
HEBPEE MR
Head of R&D BSQE/'S'E/ 3‘5 ) (RipEE)EATRG | 8318 HMIE 3+ 8,000 _ 20,000 19,000 - 23,000 70,000 - 120,000
T Application Engineer BS / MS€€E, ME
;%%gﬁi%é z%lzﬂ;&élﬁ ) & 15000 - 30,000 55000 - 88000 300,000 - 400,000 (RS ) R / R TEBRNR 8+ 30,000 - 60,000 50,000 - 120,000 150,000 - 400,000
Head ofDSoIes BS / MS / PhD - Industrial Manufacturing - Engineering related
€€ IE ME Plant Manager /
T General Manager
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AL RUZER FRESR (B%/ AR%) (B%r /8% (B#F/#08E)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(F) REFE ReHE REFE ReFE REHE RewE
In Years Min. Max. Min. Max. Min. Max.
ICHRIE (BR) ExIR- 5+ 15,000 - 25,000 28,000 - 33,000 80,000 - 200,000
T7260 / #538 TEERER
IC 7/ Components Sourcing €E or engineering
€Engineering (Sr.) / Manager related
IC(BR)ERERAIRN | B3R Sk 1+ 5,000 - 10,000 17,000 - 28,000 50,000 - 200,000
IC / Components (Sr.) FAE BigTR
€€, Computer Science,
Computer Engineer
IC R R28m BEFIRE  EBHENS - 1+ 6,000 - 15,000 12,000 - 17,000 50,000 - 250,000
IC / Components BETRE
Application Engineer €€, Computer Science,
Computer Engineer
IC A ERUS T 260 B3R -ME B 1-3 6,000 - 12,000 18,000 - 26,000 50,000 - 80,000
IC Manufacturing Process | #RIRIS - THTRE
€Engineer €E, Physics, Chemical,
Material Science, I€
IC ®3E / RETRRED B3xTRE -WE -2 8+ 15,000 - 25,000 31,500 - 55,000 100,000 - 350,000
IC Foundry Process / TRRS . TETR
Quality Engineer €E, Physics, Chemical,
Material Science, I1€
(BRUFFAELERE) | 8518 SN2 - 3+ 8,000 - 15,000 30,000 - 40,000 80,000 - 200,000
HEIRE BIETRE
Smart Handheld Device €€, Computer Science,
Solution - Program / Computer Engineer
Project Manager
(BRUFKIAELERE) | 83718 BERS . 5-12 10,000 - 20,000 35,000 - 45,000 80,000 - 200,000
BERTEED BEETIRE
Smart Handheld Device €€, Computer Science,
Solution - Team Lead / Sr. Computer Engineer
Engineer
(BRUFSALERL) | E518 SR8 8+ 15,000 - 30,000 30,000 - 45,000 150,000 - 400,000
X / BB BETRE
Smart Handheld Device €€, Computer Science,
Solution - Sales Manager / Computer Engineer
Director
(BEUFFNEERY) BF TR+ 7+ 15,000 - 30,000 30,000 - 45,000 100,000 - 400,000
ERTHER /B2 ERERET
Smart Handheld Device EE+MBA

Solution - Product
Marketing Manager /
Director

P& China &% Hong Kong B2 Taiwan
TBAT HTRERR RERE (B%/ AR%) (B%r /7 8%) (B%/H6%)
Position Qualification Experience Monthly Salary in RMB Monthly Salary in HKS Monthly Salary in NT$
(%) REHE RewE REFE ReHE REFE ReFE
In Years Min. Max. Min. Max. Min. Max.
(B TRERNR 7+ 20,000 - 30,000 37,000 - 47,000 80,000 - 250,000
RS TRIMEEME €ngineering related
Industrial Manufacturing -
Production Engineering
Management Level
(RS TREENR 7+ 18,000 - 30,000 34,000 - 44,000 100,000 - 250,000
RETPIEERERE Engineering related
Industrial Manufacturing -
Quality Control
Management Level
(B TREENR 7+ 18,000 - 30,000 29,000 - 42,000 80,000 - 200,000
RSP SR SR €ngineering related
Industrial Manufacturing -
Manufacturing
Management Level
({c2EMA) BE3TR - #mIR- 7+ N/A - N/A 25,000 - 40,000 120,000 - 250,000
BRARE / SXRKE EEEBET
Chemical Application - ME.EE, BS/MS/ Ph.D
MCS Manager /
Project Manager
(lt2ER ) ERKE fce - kB2 TEN 7+ 20,000 - 25,000 28,000 - 42,000 120,000 - 250,000
Chemical Application - g SEaLd
Product Manager Chemistry / Chemical
€Engineering and
Material Science
({BRR ) #HalmicE {cee - (v 10-15 30,000 - 50,000 60,000 - 120,000 250,000 - 500,000
Chemical Application - RRS
Vice President of Sales Chemistry / Chemical
Engineering and
Material Science
(fEBER) 8 EBIRN 5+ 20,000 - 80,000 25,000 - 50,000 150,000 - 400,000
IR / RE HRRS
Chemical Application - Chemistry / Chemical
Sales Manager / Director €Engineering and
Material Science
ICBETEBA / RICE BITRE - 12+ 25,000 - 50,000 50,000 - 70,000 250,000 - 600,000
Business Unit Head / rESEET
Taiwan General Manager €E, MBA
IC BERE / 72 E3IR - -#RIR- 10+ 30,000 - 60,000 44,000 - 66,000 250,000 - 450,000
IC / Components Operation TETR
VP or Director €E, ME, IE
IC IR / HE / RER BFTRE 5+ 10,000 - 40,000 28,000 - 66,000 180,000 - 400,000
IC / Components Sales TREAEBRNR
Manger / Director / VP €E or engineering
related
IC I8 (B3R ) K18 sE3I1RE - 7+ 15,000 - 25,000 33,000 - 44,000 120,000 - 250,000
IC / Components (Sr.) TREERNR
Procurement Manager €€ or engineering
related
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