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In the past year, Adecco experienced booming demand for talent in
China, Taiwan, and Hong Kong. In addition to the impact of global
economic growth, this drive is attributable to artificial intelligence (Al),
big data, the Internet of Things (loT), e-commerce, etc.,, which are
widely used in various industries, leading to the rise of technology,
finance, smart retail, and Internet of Vehicles startups, and the
structural transformation of the supply chain and logistics industry.

The fierce changes in the business environment have deeply
affected both talent and industries, and have created a new
situation in which the requirements for talent have evolved. In
order to find suitable candidates as quickly as possible to support
effective organizational restructuring, companies actively seek
Adecco's assistance, hoping to find talent to improve efficiency
as they undergo change. On the one hand, people are worried
about being replaced by machines; on the other, they have
embraced unprecedented high-performance capabilities through
technological tools. Although the new generation is restless
and facing uncertainty they fight back with ‘Slash culture’.
As well as stimulating the job market, this contradictory yet
fresh phenomenon makes us more optimistic about the future.

As an extremely fast-changing talent/enterprise hub, Adecco
wishes to remind talent: those who will be needed in the

future are definitely candidates with good integration and
communication skills. Only by committing yourself to a state
of active learning and embracing multi-disciplinary learning
can you absorb materials and expand your knowledge; during
this uncertainty, you must cultivate EQ and endurance, and be
willing to cooperate with others in order to gain competitive
advantage over robots, to avoid being replaced by them.

For enterprises, we have seen many companies fail to cope
with sudden changes in trends. For example, 88% of the
companies on the 1995 Fortune 500 list had disappeared within
a decade. Although there are many influencing factors, it is
believed that one major reason is the fact that these companies
relied on past models for success and could not change
their way of thinking in time, making that success a burden.

Therefore, we encourage companies and talent not to be
afraid of change or of embracing change — just as we are
not afraid of being replaced by technology — but rather to
use it to improve their capabilities. Always review the status
of your workplace/business; by learning with humility and
transforming the way you think, you will be able to develop new
abilities from existing skills and master the secrets of success!
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o DITNEURIRIR 2017 - 2018 FHIE Adecco A FA Talent (FESCO
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Disclaimer

® The information provided in this guide represents averages salaries derived from positons that Adecco and FA Talent (FESCO Adecco)

recruited from 2017-2018. The salaries exclude over time payment, commissions, allowances and bonuses. Salaries are based on the

salaries of local citizens in Greater China.

® The salary guide is representative of data that Adecco has collected and complied from clients and candidates in Mainland China, Hong

Kong and Taiwan. The information should only be used as a guideline and should not be reproduced without written prior permission of

Adecco and FA Talent.

® The materials and information provided by the Adecco & FA Talent on this guide is for reference only. Adecco shall not be liable

for any losses, damage, costs or expenses howsoever caused, arising directly or indirectly from the use of or inability to use
this guide or use of or reliance upon any information or material provided on this guide or otherwise in connection with any
representation, statement or information on or contained on this guide.abilities from existing skills and master the secrets of success!
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ACCOUNTING, FINANCE & BANKING

Taiwan

Due to the influence of the political and economic environment,
whether in China or Southeast Asia, the opportunities for talent
assignments in Taiwan are now just half those available in the past.
Most companies tend to cultivate local employees, with the result
that relevant job openings are greatly reduced. In contrast, Taiwan's
local need for accounting managers has been increasing due to
second-generation successors seeking to transform enterprises.
Moreover, because most senior managers have already reached
retirement age, enterprises must make organizational adjustments,
so there is a new wave of demand for talent. However, companies
tend to be conservative about the salaries given to high-level
talent. Salaries offered for the transfer of talent have experienced a
significant downward trend of 10-15%; thus, it is difficult to find the
right talent. In addition, there are not enough job vacancies available
for mid-level supervisors; customers' talent requirements have
increased, while salaries have reduced by 10% — a phenomenon
worthy of attention. When it comes to foreign companies,
businesses continue to operate using a shared services model. Due
to tax incentives, the service centers are located in Singapore and
Malaysia, which increases local employment opportunities and
makes local talent more sought after. Salary expectation are bullish.
This also helps to explain why there are fewer low-level jobs in
Taiwan, because many foreign companies have already moved their
services overseas.

China

The demand for talent in China's finance and accounting industry
is still quite high this year. In addition to building high-performance
enterprises and expanding their scale, many companies are
also actively seeking CFOs with experience in going public to
help companies raise capital and float. In terms of salaries for
financial and accounting professionals, companies’ internal salary
adjustments range from 3 to 7%, while transfers typically increase
salaries by 20 to 30%. In the future, the demand for talent in China's
accounting and finance industry will remain undiminished but will be
relatively stable. In terms of banking and finance, the government's
strong supervision and de-leveraging of new market regulations
has increased the demand for risk control and legal talent. Digital
financial services are still an important developing trend. A number
of large foreign companies have even cut some employees and

switched to robotic billing. It is obvious that the impact of Al on
accounting and finance that has been brewing for many years has
begun.

Hong Kong

The impact of the US-China trade war has already started! Many
large companies have begun to streamline their manpower, and
Japanese companies that sell cars to the US have been particularly
affected. However, if the impacts of the international situation and
the stock market are excluded, the salary and employment rate in
Hong Kong has remained very stable from 2017 to 2018, and the
rate of turnover for talent is low. Internal salary adjustments of 3
to 5% and salary increases of 10 to 20% for transfers have been
maintained. Looking forward to 2019, the pace of industry growth
will be slower than the past two years as a result of the global
economic situation. Due to stricter government financial regulations
and changes in the qualification standards for accountants, the
demand for legal and risk control positions and analytical talent
will be higher than in the past. Moreover, thanks to China's
establishment of many small and medium-sized investment banks
in Hong Kong, accounting talent fluent in Mandarin, English, and
Japanese will continue to attract attention.

Key Words in the 3 Major Industry Trends

FinTech is still hot

Trend 1
—

—

Banking industries in Taiwan, China and Hong Kong are
continuing to develop digital banking services, which has
led to a corresponding demand on technology services
and human resources.

Stricter regulatory requirements

Trend 2
—

—

China and Hong Kong have a growing awareness of
risk control, and regulatory requirements are becoming
stricter. Risk and legal compliance talent recruitment
plans in Taiwan are increasing due to the effects of anti-
laundering evaluation.

More careful talent recruitment

Trend 3
—

—¥

Many enterprises are outsourcing finance and
accounting work overseas, affecting the overall demand
on finance and accounting professionals. Enterprises are
recruiting over a longer period of time and are more
careful when selecting and hiring people.

GREATER CHINA SALARY GUIDE ADPEHBIER
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& Hong Kong B Taiwan P& China & Hong Kong B Taiwan
BRHEKR FEEE (B%i/ E%) (B%/ He%) AL EHER FiBEEE (B#HF /A AR¥) (B%i/ &%) (B%/ HEk)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS$ TWS RMB HKS TWS
- S B ERE B BT - =
DEHEE o 8+ (TW/HK) BEHAR SE BB
N Degree in Finance and 20,000 - 30,000 35,000 - 50,000 70,000 - 120,000 . . 3-5 10,000 - 15,000 25,000 - 35,000 40,000 - 65,000
Accounting Manager A 7+ (CN) Accountant Degree in Accounting
Accounting
= B - 5 & -
AREBBE ASLLE 5+ 15.000-25000 | 35000-45000 | 55000-80,000 _ WEEE BRSSP | 24 (TWHK) | 55005000 19.000- 25000 | 35000 - 48,000
Chief Accountant Degree+ Assistant Accountant Degree in Accounting 1-2 (CN)
@& = £ g 5 -
RRBE BEHBBL 5+ 10,000- 18000 | 28000-35000 | 50000- 75000 HREHS BEISBL | 1-2(TWHK) | 50008000 | 16000-19000 | 30000-45000
Senior Accountant Degree in Accounting Senior Account Clerk Degree in Accounting 2-4 (CN)
&= 25 25
mAEES i 3-5 10,000 - 18,000 25,000 - 35,000 45,000 - 75,000 KBS / IRBEE LGS <1 3,500 - 5,000 14,000 - 16,000 25,000 - 40,000

Cost Accountant

Degree in Accounting

Account Clerk/Assistant

Degree in Accounting

&5t AUDIT

I

Position

BRH2K

Qualification

CIA BR TIESEHRMTS

FRER

Experience

Monthly Salary in
RMB

& Hong Kong
(B%/ &%)
Monthly Salary in
HK$

B Taiwan
(B%/ #Hek)
Monthly Salary in
TWS

Position

Qualification

CIA BR - FISSEHE/MTE

FRER

Experience

P& China
(B /AR¥%)
Monthly Salary in
RMB

&8 Hong Kong
(B%/B%)
Monthly Salary in
HKsS

B Taiwan
(B%/H5%)
Monthly Salary in
TWsS

Accounting and Finance
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Bt . CIA license, major in 10+ 40,000 - 60,000 80,000 - 120,000 | 130,000 - 200,000 ﬁﬁ%ﬁf&ﬁ CIA license, majorin 3-5 (TW/HK) 18,000 - 30,000 22,000 - 30,000 45,000 - 65,000
Head of Audit N X Senior Auditor ) . 3-4 (CN)
Accounting and Finance Accounting and Finance
CIA BIR - TBD5HRYTS e TBESHRUE
nEREEE s DRBEE B
. CIA license, major in 8+ 40,000 - 60,000 45,000 - 65,000 80,000 - 150,000 B . Major in Accounting and 1-2 8,000 - 13,000 14,000 - 18,000 42,000 - 50,000
Internal Audit Manager . . Audit Junior X
Accounting and Finance Finance
CR B EI5@E5RT EL TP
R = TSN 527 (Tw/HK) BiER el
. CIA license, major in 15,000 - 30,000 28,000 - 40,000 65,000 - 100,000 ; Major in Accounting and <1 6,000 - 8,000 13,000 - 16,000 38,000 - 45,000
Internal Auditor ) : 3-5(CN) Audit Clerk .
Accounting and Finance Finance
p—— CIA BR - TIESFHERME
Assistant ‘;udit Manager CIA license, majorin 5+ 30,000 - 45,000 30,000 - 45,000 60,000 - 80,000
Accounting and Finance
- ClA BIR- TS BERUES
BT E SRS 45 (cN/TW)
. . CIA license, major in 18,000 - 30.000 28,000 - 35,000 55,000 - 70,000
Audit Supervisor 3-5 (HK)



B2%5 FINANCE

& Hong Kong B Taiwan P& China & Hong Kong B Taiwan
WAL BR2K MRER (B#F/AR¥) (B%/ &%) (BF/#H6%) A BREHZR FRER (B /AR¥) (B%/ B%) (B%/ HeK)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS RMB HKS TWS
BN EEERET - ABRESHBAI
HHE o 10-20 (TU/ AR = 2-3 (TW/HK)
X ' MBA Degree in Finance CN) 40,000 - 80,000 60,000 - 80,000 150,000 - 300,000 ) - Degree in Finance 5,000 - 8,000 19,000 - 23,000 28,000 - 45,000
Financial Controller . Finance Assistant R 1-2 (CN)
and Accounting 5-20 (HK) and Accounting
) B RGBT - A BIRE BN
HHEEITBATE il 10+ (TW) PRETRRES = 1-5 (TU/HK)
Finance & Admin Degree in Finance 8-10 (CN) 25,000 - 60,000 38,000 - 50,000 80,000 - 180,000 . - Degree in Finance 4,500 - 10,000 17,000 - 19,000 30,000 - 60,000
A Finance & Admin Clerk K 1-3 (CN)
Manager and Accounting 5-10 (HK) and Accounting
EEE PHEASSICEEEET 104 (TW AR EL T ISR FT AL
. MBRA Degree in Finance (Tw) 20,000 - 50,000 40,000 - 50,000 80,000 - 180,000 Financial Management Degree in Finance <1 4,500 - 8,000 15,000 - 18,000 28,000 - 45,000
Finance Manager 5-10 (CN/HK) Trainee

and Accounting

and Accounting

B DHTED

Financial Analyst

ABRESHBAI
Degree in Finance
and Accounting

3-6 (TW/HK)
3-5(CN)

15,000 - 40,000

28,000 - 40,000

55,000 - 110,000

RF TAX

AL

Position

BRH2K

Qualification

FRTR

Experience

Monthly Salary in
RMB

& Hong Kong
(B%/ &%)
Monthly Salary in
HK$

&7 Taiwan
(BF/#H6%)
Monthly Salary in
TWS

FA B RGBT BT
RER Degree in Finance 10+ (TUV/CN) 40,000 - 80,000 80,000 - 120,000 | 100,000 - 160,000
Head of Tax X 8+ (HK) B A 3 , X X
and Accounting
A ERBET BT
RIFEE = 8+ (TW/CN)
Degree in Finance 30,000 - 60,000 45,000 - 65,000 80,000 - 150,000
Tax Manager A 5+ (HK)
and Accounting
- RSB EBAL
apREest 2
. Degree in Finance 3-5 15,000 - 35,000 28,000 - 35,000 45,000 - 65,000
Senior Tax Accountant R
and Accounting
— MBS BT
=0 Degree in Finance 2-4 8,000 - 20,000 20,000 - 28,000 35,000 - 50,000
Tax Accountant i
and Accounting
IR BEBAL
RIBEE o -
egree in Finance 1-2 4,500 - 10,000 15,000 - 20,000 N/A

Tax Assistant

and Accounting

GREATER CHINA SALARY GUIDE ADPEHBIER
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841%5 TREASURY

& Hong Kong B Taiwan P& China & Hong Kong B Taiwan
BAL BRH2K FiRER (B%/ &%) (BF/ #H6%) AL BRHER FRER (B /AR¥%) (B%/B%) (B%/H5%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS RMB HK$ TWS
- RSB 15+ (TW) - RS BN
Degree in Finance 10+ (CN) 40,000 - 80,000 75,000 - 100,000 | 130,000 - 200,000 =° Degree in Finance 2-4 8,000 - 18,000 28,000 - 35,000 40,000 - 55,000
Head of Treasury K Treasury Accountant R
and Accounting 5+ (HK) and Accounting
B RGBS BAI BREEBAI
AT o = 10+ (TW) aE ] = 2-4 (TW/HK)
egree in Finance 8+ (CN) 30,000 - 45,000 40,000 - 65,000 70,000 - 150,000 Degree in Finance 6,000 - 15,000 18,000 - 25,000 35,000 - 45,000
Treasury Manager A Treasury Officer R 1-3 (CN)
and Accounting 5+ (HK) and Accounting
= B ERE S BAI = SIBIRBEBAI
Siﬁﬁ'ﬁiuﬁrg Degree in Finance 3-5 15,000 - 30,000 35,000 - 45,000 50,000 - 80,000 UBHER Degree in Finance <1 4,500 - 6,000 15,000 - 18,000 25,000 - 40,000

and Accounting

Treasury Clerk

and Accounting
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Erl BANKING

HESEI CONSUMER BANKING

& Hong Kong B Taiwan P& China & Hong Kong B Taiwan
WAL BRH2K FRER (B%/ &%) (BF/#H6%) A BREH2R FiREE (BHF /A AR¥) (B%/ &%) (B%/HE%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS RMB HKS TWS
- [EES e BEST
DITIRE . RITES .
Bachelor degree in 10+ 25,000 - 40,000 48,000 - 70,000 90,000 - 150,000 Bachelor degree in 6+ 3,000 - 7,500 12,000 - 18,000 45,000 - 60,000
Branch Manager . Bank Officer .
Business Business
BELR [ v - BEBL
- 6+ 20,000 - 35,000 35,000 - 50,000 80,000 - 130,000 .
Operations Manager Bachelor degree %?n%ﬁﬁiﬁm Bachelor degree in 1-2 3,000 - 5,000 11,000 - 15,000 28,000 - 45,000
Business
BEgR v
Assistant Operations Bachelor degree 4+ 10,000 - 20,000 20,000 - 40,000 50,000 - 80,000 EEE sty
Manager = - - -
9 Middle Office Officer Bachelor degree 3+ 5,000 - 7,000 15,000 - 20,000 50,000 - 130,000
EERFRLE P
Customer Relationship Bachelor d 8+ 10,000 - 25,000 25,000 - 45,000 60,000 - 140,000 ZRES St
achelor degree
Manager 9 Customer Service 1-2 3,000 - 5,000 12,000 - 20,000 30,000 - 55,000
Re tati Bachelor degree
presentative
o ero?o%igervisor 8 ?;_t@;ﬂ 3+ 6,000 - 10,000 16,000 - 25,000 45,000 - 60,000 sEmE v
P P achelor cegree . 12 2,500 - 5,000 12,000 - 15000 | 27,000 - 40,000
— Bank Assistant Bachelor degree
BASHEESES mRSL
. B, | i + -8, 15, - 30, | - 70, &
Personal Banking Officer|  Bochelor degreein 3 3:500 - 8,000 5000-30000 | 35000-70000 EMHER SLBL <1 3,000 - 5,000 10,000 - 12,000 | 30.000 - 50,000

Business

Banking Clerk

Bachelor degree

T2EE CORPORATE BANKING

WAL

Position

BREHER

Qualification

RFE

Experience

(BF/AR%)
Monthly Salary in
RMB

& Hong Kong
(B%i/ ¥ )
Monthly Salary in
HKS

B8 Taiwan
(B%/HEe%)
Monthly Salary in
TWS

Az

Position

BREFERCE

Sr. Relationship Manager

BREFER

Qualification

B84

Bachelor degree

Experience

7+

& Hong Kong
(B% /A\B#)

Monthly Salary in
RMB

22,000 - 35,000

& China
(B% /B
Monthly Salary in
HKS

50,000 - 70,000

& Taiwan
(B%/ He%)
Monthly Salary in
TWS

90,000 - 200,000

BERMIEE

Relationship Manager

BT84

Bachelor degree

3+

40,000 - 50,000

35,000 - 50,000

60,000 - 90,000

HHRREE ST
Market Risk Manager Bachelor degree 5+ 30,000 - 45,000 50,000 - 70,000 80,000 - 160,000
SRERREENE SL24 5+ 30,000 - 50,000 45,000 - 75,000 80,000 - 150,000
Fl Sales Manager Bachelor degree
ZARBEBAR BB 3+ 25,000 - 40,000 40,000 - 60,000 60,000 - 150,000
T™U Bachelor degree
RBEHE |ty
Dealing/Trade Support 1-2 15,000 - 30,000 30,000 - 50,000 35,000 - 50,000
Assistant Bachelor degree

GREATER CHINA SALARY GUIDE ADPEHBIER
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B & EMADHT COMPULIANCE & CREDIT ANALYSIS

I

Position

BEREHLE

Compliance Manager

BRH2K

Qualification

MBAERBE KR
ERMNEREGRE / AEN
bt

Degree in Finance or Law;

experience in internal
audit or compliance/law

FRER

Experience

5+

Monthly Salary in
RMB

20,000 - 40,000

& Hong Kong
(B%/ &%)
Monthly Salary in
HK$

60,000 - 120,000

B Taiwan
(BF/#H6%)
Monthly Salary in
TWS

90,000 - 280,000

EREHES

Compliance Officer

MBERBE AN
BRERERE / EE8
B

Degree in Finance or Law;

experience in internal
audit or compliance/law

2-4

10,000 - 15,000

35,000 - 55,000

65,000 - 80,000

BIERE
Credit Manager

%/ BB
Bachelor degree in
Finance / accounting

6+

20,000 - 30,000

45,000 - 60,000

60,000 - 120,000

P& China &8 Hong Kong B Taiwan
AL BRIHEZER FiREEE (B#F /A AR¥) (B%i/ &%) (B%/ HEH)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS
ERBT / wERE s/ BEBL
Credit Approval Bachelor degree in 10+ 25,000 - 35,000 45,000 - 60,000 100,000 - 200,000
Manager Finance / accounting
- M/ B RT
ERuEER 8 oree
. achelor degree in 8+ 15,000 - 25,000 25,000 - 40,000 80,000 - 140,000
Credit Approval Officer X X
Finance / accounting
= 0¥/ e5tet
Bt/ 58 e
f Bachelor degree in 6+ 10,000 - 20,000 22,000 - 40,000 65,000 - 80,000
Credit Analyst/Officer ) X
Finance / accounting
HRER/ ERYEE %/ BEBT
Senior Credit/ Bachelor degree in 4+ 7,000 - 13,000 15,000 - 25,000 45,000 - 60,000

Loans Clerk

Finance / accounting

¥ SECURITIES

BAL

Position

BRH2K

Qualification

FRER

Experience

Monthly Salary in
RMB

& Hong Kong
(B%i/ &%)
Monthly Salary in
HK$

B Taiwan
(BF/ #H6%)
Monthly Salary in
TWS

Rl L 8+ 22,000 - 50,000 45,000 - 60,000 80,000 - 200,000
Settlement Manager Bachelor degree
e =
lakinie S 6+ 8,000 - 20,000 25,000 - 30,000 65,000 - 90,000
Settlement Officer Bachelor degree
BHEIMES S8
Settlement Clerk Bachelor degree 1-2 5,000 - 8,000 15,000 - 20,000 45,000 - 65,000
REARS Br®i
Research / Equity 3+ 18,000 - 60,000 35,000 - 120,000 60,000 - 220,000
Bachelor degree
Analyst
=
RRAERME ST 1-2 12,000 - 20,000 20,000 - 55,000 50,000 - 100,000

Research Assistant

Bachelor degree

GREATER CHINA SALARY GUIDE
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DIBEEFHFE  CERTRARERBNIKRE 5D
BRINEHKS  RERRTHEBATEZRTERECRRHE
AHFIR - HESTVENBRTES - LEASERHESND - 2R
BERK - B—HE - RACKABEE BEAS - BE=BA
7 BABEZER - HRA LIS EEBEGZEB AR
ERBED COBL - WABSERNEXAREEREHSH
KEA  ERREERBHHERMMASLE  URKEREER
BATVEREAEER - EERRMIZI  FEOBEAMERE
BEBASHATREREDHZ  SFIEXBRBEEESH
A/ WEAZ  BSBROBEXEND  FRNFRNTENR
BSHENS - BIEHE  BREZRHIBREEIN - 0BREB
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MANAGEMENT OFFICE

Taiwan

As a result of the new labor laws, enterprises have more
opportunities for outsourcing in order to meet stricter working
hours regulations. Thus, in the future, administrative management
personnel should be skilled in education, training, and institutional
transformation, and should enhance their competitiveness to avoid
being replaced. On the other hand, due to the goals of corporate
reorganization, the streamlining of personnel, the retention of
outstanding talent, and improved efficiency, both local and foreign
companies are actively seeking senior associates through their
networks. They are seeking to appoint managers who are more
familiar with organizational structure. They are more willing to
invest better wages in them to replace the higher costs of hiring
management consultants. Other than management positions, high-
level executive assistants or secretaries are the new stars in Taiwan's
streamlined personnel era. Many companies are eager to recruit
better assistants/secretaries who have excellent language skills and
stronger project execution and integration capabilities. In terms
of foreign businesses, as important positions are moved overseas,
Taiwan's retained positions are not only limited in terms of salary,
but also tend to favor employees with a variety of talents. In the
future, the age of 35 will be the demarcation point for Taiwanese
talent: talent below the age of 35 will have the chance to change
jobs and gain a 10 to 20% salary increase, as well as opportunities
to work overseas; those beyond the age of 35 may be limited
by family factors and fewer mid-level positions in Taiwan, so the
chances of change are relatively low.

China

In recent years, the results of the development of local enterprises
and foreign companies have gradually spread. The wages and
benefits offered to talent by local enterprises are higher and more
flexible than those of foreign companies, some of which have even
stopped posting job openings. Coupled with the US-China trade
war, opportunities for candidates prepared to travel to the United
States have temporarily ceased. In addition, current employment
opportunities in China have become more dispersed. In the past,
they were concentrated in the first-tier coastal cities of Shanghai,
Beijing, and Shenzhen. Now, they are more evenly distributed
across cities such as Hangzhou, Suzhou, and Chengdu. This makes
it difficult for companies to hire local talent in the coastal cities;

talent must be brought in from other regions. In terms of salary, HR
salary polarization is quite serious; the annual salary for someone
with 10 years’ experience in well-known enterprises can reach
RMB600,000; while a candidate with similar experience at local
companies can make only RMB300,000 a year. It is conceivable that
people want to enter large companies, but the relative opportunities
are fewer because such companies are also looking for talent with
better experience. In the future, administrative management workers
will need greater industry acumen and a better understanding of
strategy in order to maintain their positions.

Hong Kong

Most Hong Kong HR workers are willing to stay in the same
company for three to four years to learn a variety of skills, so
career development is relatively stable, which also causes the lack
of jobs in the market. The salaries offered by companies must be
relatively attractive to appeal to talent. In this case of oversupply,
the conditions for companies to seek talent have become more
stringent. In terms of administrative management, the manpower
required by enterprises has reduced, and it is typical for secretaries
and assistants to take on more administrative positions and to
increase the frequency of their business trips. Overall, the typical
administrative management salary increase is about 5%, and in
2019 companies will still be cautious about recruiting HR and
administrative staff.

Key Words in the 3 Major Industry Trends

Transition in work skills guided by Industry 4.0

Trend 1
—

—¥

Technological developments such as Al and Industry 4.0
will continue to quide technology upgrades in traditional
manufacturing industries and will change office position
openings and work skill requirements.

Office openings continue to decrease

Trend 2
—

—¥

The outsourcing of office work continues to become
more prevalent, while enterprises have become more
careful in their talent recruitment, and talent recruitment
processes take longer.

Increase in talent outflow overseas

Trend 3
—

—¥

Cross-border e-commerce and overseas operations
continue to attract talent overseas, and job seekers
who can speak Southeast Asian languages or have
experience managing cross-border projects will have
the advantage.

GREATER CHINA SALARY GUIDE ADPEHBIER
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THE

L

&

= OFFICE

ANEE HUMAN RESOURCES

E China & Hong Kong B Taiwan P& China & Hong Kong B Taiwan
L BRHEKR FiRER (B#F/AR¥) (B%i/ E%) (B%/ He%) AL RHER FRER (B#HF /A AR¥) (B%i/ &%) (B%/ HE%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HK$ TWS RMB HKS TWS
AER/ANEEIR/ BE Sl 10-15+(TW/ N 5-8 (TW)
| L
HR Head/CHO/HR AWEERALLLE HK) 50,000 - 250,000 80,500 - 150,500 | 120,000 - 250,000 HRA ,)\tﬁsljs AWERALLE 5+ (CN) 15,000 - 35,000 30,500 - 33,500 55,000 - 70,000
Director/VP Degree and above 15+(CN) ssistant Manager Degree and above 3-5+ (HK)
BRAERRE / H2 N 8-15(TWJ) AEEE 1
Regional HR Manager/ AMBTEGILLE 8+(HK) 40,000 - 100,000 60,000 - 70,000 100,000 - 180,000 HR Officer/Specialist/ AMpreblE Z-SS‘IéuJC{\IHK) 7.000 - 25,000 17,000 - 25,500 35,000 - 55,000
Director Degree and above 8-10+(CN) Executive Degree and above (CN)
AE / BE / FHBANL =
N AEES /9B N
B/ NESRBH AWRERIALLLE 5-8+ 20,000 - 50,000 40,000 - 50,000 80,000 - 130,000 HR Administrator/ AWERIALE 1-2(TW/HK) 4,500 - 15,000 15,500 - 17,500 25,000 - 35,000
HR/Staffing/C&B Manager/|  Degree and above Assistant Degree and above 0-2(CN)
BusinessPartner"
BENGER / B L . 1
Training Manager/ AWERRRLLLE 8 iTL_iJ/HK) 15,000 - 50,000 40,500 - 50,500 65,000 - 120,000 ARSI /Aﬁﬁ%ﬁﬁ%ﬁ AWERALLE <1 4,500 - 6,500 12,000 - 13,500 30,000 - 40,000
Trainer Degree and above 6-10+ (CN) HR Trainee Degree and above

EFE LEGAL

I

Position

EEHE

Legal Director

BRH2K

Qualification

RERBRAMU L BRR
B
Degree and above; with
license preferred

FRER

Experience

10-15+ (TW)
10+ (CN/HK)

(
Monthly Salary in
RMB

65,000 - 150,000

& Hong Kong
(B%/ &%)
Monthly Salary in
HK$

100,000 - 200,000+

B Taiwan
(B%/ #Hek)
Monthly Salary in
TWS

150,000 - 300,000

RIEHIR
Legal Manager

RERBRAM L KBR
BB
Degree and above; with
license preferred

8+ (TU/CN)
5+ (HK)

30,000 - 50,000

40,500 - 100,500

100,000 - 200,000

EHER
Legal Officer

AERRAMUE

Degree and above

3+ (TW/HK)
3-5(CN)

10,000 - 35,000

25,500 - 70,500

45,000 - 80,000
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R PROCUREMENT

& Hong Kong &7 Taiwan P& China & Hong Kong B Taiwan
AL BRH2K FMRER (BF/AR%) (B%/ &%) (BF/#H6%) B BREHZR FIRER (B /AR¥) (B%/ B%) (B%/He%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS RMB HKS TWS
BEEMEE . .
7 X
Regional Procurement AMERRRLLLE 1+0+ (TW) 40,000 - 60,000 55,000 - 90,500 80,000 - 130,000 RBBR AW : o 2-3 6,000 - 18,000 18,000 - 22,000 40,000 - 50,000
Manager Degree and above 8+ (CN/HK) Procurement Officer Degree/ Diploma
TR / BREE , 8+12 (TW) ;
/ /
Procurement Manager/ AERR A SR 5-8 (CN) 25,000 - 50,000 30,500 - 45,500 60,000 - 120,000 RIBAE - BB ; S 1-2 4,500 - 8,000 13,000 - 15,000 30,000 - 35,000
< Degree/ Diploma Procurement Assistant Degree/ Diploma
r. Buyer 5+ (HK)
y 8-10 (TW)
=3 /
RBLE/ ﬁﬁi& ABEEH . B 5-7 (CN) 18,000 - 25,000 25,500 - 30,500 55,000 - 100,000
Procurement Supervisor Degree/ Diploma 3-5 (HK)

THEESIE ADMINISTRATION &

OFFICE SUPPORT

& Hong Kong

B# Taiwan

WAL BRHZER REFE (BF/AR%) (B%i/ &%) (BF/H6%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HK$ TWS
(TR / SRR /
MAKIRRFEERCE U
Administrative 8-10 (TW) _ _ _
Manager/Office Degree 8+ (CN/HK) 25,000 - 40,000 40,000 - 55,500 60,000 - 150,000
Manager/Facility
Manager
- 5-8(TW)
ﬂhﬁf)g RERR 3-15+(CN) 10,000 - 40,000 35,500 - 55,000 50,000 - 80,000
Executive Assistant Degree
5+ (HK)
THES AEHRR 3-6 (TW/HK)
Administrative Officer Degree 3-5 (CN) 8,000 - 15,000 25,000 - 30,000 30,000 - 50,000
1TBENE KERR 1-4 (TW/HK)
Administrative Assistant Degree 13 (CN) 5,000 - 12,000 17,000 - 25,000 30,000 - 40,000

Bz

Position

BREFER

Qualification

FiREE

Experience

& China
(BH/AB#)

Monthly Salary in
RMB

& Hong Kong
(B%/ B%)
Monthly Salary in
HKS

B Taiwan
(B%/He%)
Monthly Salary in
TWS

= =] V:
ﬁs&ﬁ)\ﬁ ABE / S 1-2 3,500 - 6,500 15,000 - 22,000 25,000 - 35,000
Receptionist Degree/Diploma
A p
mL\ﬁﬁUE AN / o 1-2 4,500 - 8,000 13,000 - 16,000 25,000 - 35,000
Office Assistant Degree/Diploma
HREAAR AERR / 308 <1 4,000 - 6,000 10,000 - 12,000 | 22,000 - 25,000
Data Entry Clerk Degree/Diploma
It / RE ABE / s 2-4 4,000 - 10,000 22,000 - 25,000 35,000 - 60,000
Driver Degree/Diploma

GREATER CHINA SALARY GUIDE A D#EHEi5Eg
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TEEZPIR CALL CENTRE

& Hong Kong B Taiwan P& China & Hong Kong B Taiwan
L BRH2K FiRER (B%/ &%) (B%/ #Hek) AL BRHZER FRER (B /AR¥%) (B%/ &%) (B%/He%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS RMB HK$ TWS
BESRCE RERR BRARES RERR / &
Call Centre Manager Degree 8+ 20,000 - 40,000 45,000 - 60,500 60,000 - 150,000 Helpdesk/Hotline Officer Degree/Diploma 1-3 4,500 - 8,000 13,500 - 18,000 25,000 - 40,000
= RERR 4-7 (TW/HK) EFZRNE RERR / 3K 1-3 (TW/HK)
Assistant Manager Degree 4-6 (CN) 15,000 - 25,000 35,500 - 45,500 50,000 - 80,000 Call Centre Assistant Degree/Diploma 0-2 (CN) 4,000 - 7,000 11,500 - 16,500 25,000 - 40,000
*E/BR AERR 2-4 (TW/HK)
Supervisor/Team Leader Degree 4-5(CN) 10,000 - 20,000 20,500 - 30,500 40,000 - 60,000
HEREESRAR J——
Senior Call Centre b 2-3 6,000 - 10,000 15,500 - 23,000 40,000 - 55,000
Representative egree

ZFEIR¥E CUSTOMER SERVICE

B Hong Kong & Hong Kong B Taiwan
BAL BRH2K FRER (BF/AR%) (B%/ &%) (B%/ #He%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS
BERACI2
Customer Service 755%& 88;%(?1\(11/—&) 15,000 - 40,000 30,500 - 55,500 60,000 - 150,000
Manager egree
BREE
Customer Service 7;?%& SES;L(UC/S)K) 15,000 - 25,000 20,500 - 35,500 50,000 - 80,000
Supervisor egree
BRES
Customer Service AW 3-5 (TW/HK) 6,000 - 12,000 15,500 - 25,500 35,000 - 50,000
- Degree 2-4 (CN)
Specialist
ZRES
Customer Service AW i:g ('(;ﬁ) 4,500 - 10,000 15,000 - 22,000 30,000 - 40,000
Executive Degree (CN)
ZARENE
Customer Service RERR 1 3,500 - 6.500 12.000- 15000 | 25000 - 35.000
Assistant Degree (CN)

13
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W= SECRETARIAL

P& China

& Hong Kong

B# Taiwan

AL RHEEKR FMRER (B#F/AR¥) (B%i/ &%) (B%/ HE%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS
HITINE KRERR 10+ (TW)
Executive Secretary Degree 7+ (CN/HK) 15,000 - 40,000 35,500 - 55,500 60,000 - 100,000
BRWE RERR 4-8 (TW)
Senior Secretary Degree 4-6 (CN/HK) 15,000 - 35,000 35,500 - 40,500 45,000 - 80,000
i RERR 2-4 8,000 - 20,000 20,500 - 35,500 35,000 - 60,000
Secretary Degree
.BIJEW\E AWER 1-2 6,000 - 10,000 12,500 - 15,500 28,000 - 40,000
Junior Secretary Degree

GREATER CHINA SALARY GUIDE A D#EHEi5Eg

14



X RITH

=L ]

AEBMEYRMERTABIFENBRE - BRETEDTHH
IfTHER  BURESRARNADT —EBNTIHEEE &
020 - URESIEHHIHR - LIS BEXFENDE
BE)  AZERYE  BRECAFERE - £FELE - RS
FNTHNBUETBRANFEBMLER - ARBENRARIEES
R ZREFLORR - 2019 FEEEMFRRECREEF YL
WER  SERMRTLEE—SHERANNETHASH ENITES
UHZK @ ERE-SRTENSLUTHEER - EZTEHNRIFRL
BRTHOHR - EURBITFTEFEIHTTHEBNER
B

PE

B % B2B LA TIF - B2C B L7 - HBEFRRTERATEZ
THRBOEBT - ERERCSTEER - WAHATHREES
SBESR - ILIh [BFER] B  HEESESARNRERNSZT
EERIFLREAEBDRRS B2B - B2C UREF BV -
EFHELD - BEEMATAZEHFELR - BEOKIBEE - 5
EREENDTIOERT  ERFFESTHERSRMMAL—
HOVEF2B - BEESE 30~50 BEH - RMBKEFEMS - &
ERTEAEREE - HtATRSHREMMAMRLNFE - T
BRI AIREEE - BE 2019 F + SHTTBAKIZH AIBATMTA -
BHCEEDNBRIEERNRA - KREFERROATREERE
LR AIRABENA - SEEBERFRERZIEDHK
B - HEATORERDNINEBATRE - HINTRESEHRT - 0
TANRAEMARKEBN - RESRERMH -

2
7
SALES &
MARKETING

i

BHROFHOBEDHE  EETITEREREREEESE  ¥—
S REBESIBEEEIE - WIAKEDEH - BRITNEMRSE
FRLATGHURHTEZHR ESERLIERFEDEBE - 18
BRI - BRISFEEEROPBAL - NRERAT KB -
TERENFERIBECRARTEATIRR  EENBERER
EBEZ 2019 F - BlHVE - Bif FMCC MEMBBRRERE R
ANEBTHATSRFALTRETR - BSHFHABRIAT
MAZEERE : 858 FALTHLBRELRES FMCC WAL
RSEECR  AEAT RS LEET—CNBE - BESXK
¥ THBAFHFEZEE 10~15% WiZIE - BREEHRATH
ERAWENEHES - RTBEENZSHENENE - REEBEN
ANERREEMRBHBREXEGHERFNER -

SKREEBBRES
anq | BEEEADG
"~ ) BERL RTSAKBVERESE MEES
VT SENEERNHLTEATRBLRAEAA
;go
iz 9 FEEEXBRRES
- ) EIEBUTSESENRDMEE - WNRES
T BRESRRRCHELE  EEAEEERE -
8% 3 HEEBEARESDT
© ) THBEBEABEREST KBEERERED
VT EBRs - SHEE  DHRESHNSSTE

¥ JHEORDEEX -



SALES & MARKETING

Taiwan

In recent years, high-end beauty brands have actively sought to
increase digital marketing promotion in order to attract young
consumers. Therefore, talent required by these brands must already
be familiar with social media and understand O20 and e-commerce.
Moreover, due to continuous brand changes and talent movement
in the cosmetics industry, the number of job vacancies continues to
grow. Salaries are quite flexible for digital marketing positions, but
the growth for the positions remaining is limited and mostly flat. In
2019, brands will continue to build their own e-commerce platforms
as they have done over the past two years, and each brand wants
to further separate the work originally assigned to their marketing
staff, build a complete digital marketing team, and comprehensively
implement the O20 marketing model. These strategies may affect
the job requirements for marketing and sales talent next year.

China

With the decline in the ration of B2B marketing the increase in B2C
marketing, and the fact that consumers no longer do not need to
purchase through intermediaries, companies actively manage their
social media channels and are closely linked to consumers through
digital marketing. Moreover, since the rise of ‘user-generated
content, consumers have more diverse channels through which to
obtain information, and companies therefore hope that candidates
will have B2B, B2C, and e-commerce experience. In terms of salary,
in the past, most traditional companies had salary caps. However,
with the rise of the Internet and more diversified sales channels, the
salaries of young employees in recent years are many times those
of their previous generation, reaching as high as RMB 300,000
to RMB500,000 a year. However, the challenge is waiting for
an opportunity. When these young people change jobs, other
companies may not agree with their salary demands, which can
hinder any transfer. Looking forward to 2019, the intervention of
flourishing Al technology will gradually replace responsibilities at
the operational level. Candidates who will thrive in the future will be
those who master these machines and improve their efficiency for
their company. If they remain at the operational level, they will face
greater challenges. Sales talent must also adjust their mindsets. For
example, working out how to coexist with machines and how to use
them instead of being replaced will be key.

Hong Kong

Due to the booming Chinese market, many companies have
expanded their operations to Hong Kong, delivering further business
opportunities for Hong Kong’s e-commerce sector. In addition,
blockchain startups from China and Russia have also created more
job vacancies, which include positions for both senior executives
and junior staff. In contrast, at present, there's a limited supply of
mid-level talent and FinTech talent who meet the requirements of
enterprises, and the salary and welfare budgets on offer are not
in line with the demand for talent. This situation will continue until
2019. Interestingly, the traditional FMCG job market is relatively
stable. The original business and marketing professionals are not
considering switching jobs, mostly due to the limited size of startups
and to their unfamiliarity with new fields. In contrast, startups also
believe that talent from the FMCG sector lacks relevant experience,
so there is a certain gap in talent matchmaking. Overall, the salaries
for business and marketing positions offer a 10 to 15% increase, but
the requirements for talent are more stringent. In addition to having
good language skills and positive attitude, screening also focuses on
whether talent has a good network of contacts and other soft skills.

Key Words in the 3 Major Industry Trends

Trend

v

Digital marketing professionals are highly sought after

1

Trend

—

Following the rapid development of online and offline
media platforms, digital marketing professionals who
know how to integrate technology applications are
highly sought after in their industry.

Rapid expansion of New Retail

2

Trend

¥

€-commerce and retail continue to accelerate the speed
of logistics and further integrate brick-and-mortar
shops with online sales, overturning past business
processes.

More diverse business models in the market

3

Business models in the market will become more diverse;
job seekers need to know how to rapidly respond to
trends and link sales, logistics, and customer analysis to
satisfy market demand.
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IR & 1T SALES & MARKETING

E4% ADVERTISING

I

Position

BRH2K

Qualification

FRER

Experience

Monthly Salary in
RMB

& Hong Kong
(B%/ &%)
Monthly Salary in
HK$

B Taiwan
(BF/ #H6%)
Monthly Salary in
TWS

AL

Position

BREER

Qualification

FRER

Experience

P& China
(B /AR¥%)
Monthly Salary in
RMB

& Hong Kong
(B%/B%)
Monthly Salary in
HKsS

B Taiwan
(B%/ H5%)
Monthly Salary in
TWsS

3 D ) -
RBRE / ﬁ%ﬁg}ﬁﬂﬂ Ssrablt 6+ 25,000 - 60,000 45,000 - 80,000 100,000 - 180,000 RBEE/ gﬁiﬁ SLablL 1-2(TW/HK) 4,000 - 10,000 13,000 - 18,000 40,000 - 50,000
Account Director Bachelor or above Account Executive Bachelor or above 0-2 (CN)
N 4= N
REME / BEIE SLablt 4+ 12,000 - 30,000 30,000 - 45,000 55,000 - 75,000 in_nigﬂs . ST 2-4 10,000 - 15,000 15,000 - 20,000 35,000 - 45,000
Account Manager Bachelor or above Production Executive Bachelor or above
X%/ ZFEIR \ = N
Assistant Account SLoME 3+ 10,000 - 25,000 20,000 - 30,000 50,000 - 65,000 _@&mﬁﬁﬂﬁﬁ_ SLaablt 1-2 (TW/HK) 5,000 - 10,000 11,000 - 13,000 32,000 - 42,000
Manager Bachelor or above Junior Graphic Designer Bachelor or above 0-2 (CN)
L ERETED SLIIME 2-4 (TUW/HK) BYEENIE | = 1-2 (TU/HK)
Graphic Designer Bachelor o above 1-5(CN) 6,000 - 30,000 14,000 - 22,000 35,000 - 50,000 Production Assistant Bachelor or above 0-2(CN) 6,000 - 15,000 9,000 - 12,000 28,000 - 35,000

1788 MARKETING

& Hong Kong B Taiwan P& China &8 Hong Kong B Taiwan
BAL BRH2K FiRER (B%/ &%) (BF/ #H6%) FRER (B /AR¥%) (B%/B%) (B%/H5%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS RMB HK$ TWS
. + ERETHAS T .
TRRE . BREER 10+ 50,000 - 150,000 55,000 - 120,000 | 150,000 - 250,000 Database Marketing/ STHLL 273 (TW/HK) 8,000 - 20,000 22,000 - 30,000 45,000 - 65,000
Head of Marketing MBA CRM Bachelor or above 1-3 (CN)
o 4= =
= 1 BIGERITHAS 1
ﬁﬁﬂg SLHL 8+ (TW/HK) 25,000 - 50,000 40,000 - 65,000 85,000 - 150,000 Internet Marketing STAME 2-3 8,000 - 20,000 15,000 - 23,000 40,000 - 60,000
Marketing Manager Bachelor or above 6+ (CN) Executive Bachelor or above
IeEIR I BEEEAS 1
Assistant Marketing B f:ltgk J\J; 6+4(Il(lé{\"_;K) 15,000 - 35,000 30,000 - 45,000 65,000 - 80,000 Event Marketing B ?thﬁz /U; 2-3 5,000 - 18,000 15,000 - 20,000 35,000 - 50,000
Manager achelor or above Executive achelor or above
ERTHEE 5 N
Product Marketing SLHUL 3-5 15,000 - 40,000 28,000 - 38,000 55,000 - 75,000 DEHERS SLHUL 0-2 5,000 - 12,000 13,000 - 16,000 33,000 - 55,000
Manager Bachelor or above Market Researcher Bachelor or above
BROHEWAR . e —
Senior Marketing SLHUL 2-3 10,000 - 22,000 18,000 - 25,000 50,000 - 65,000 ﬁ%tﬂl@jg LA 0-2 4,000 - 7,000 12,000 - 14,000 25,000 - 38,000
Executive Bachelor or above Marketing Assistant Bachelor or above
= = 3 =/ ou s 1
THEBAR Sl 1-2 5,000 - 10,000 14,000 - 20,000 35,000 - 45,000 BEIHE SraiblE <1 3,000 - 5,000 N/A 25,000 - 30,000

Marketing Executive

Bachelor or above

Telemarketer

Bachelor or above

17
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X8 PUBLIC RELATIONS

A

Position

HEER

Qualification

FRER

Experience

P& China
(B /AR¥)
Monthly Salary in
RMB

& Hong Kong
(B%/ B%)
Monthly Salary in
HKS

B Taiwan
(B%/He%)
Monthly Salary in
TWsS

DEEE /KR
i -
PR Officer/ SrablL 35 (TW/HK) 5,000 - 14,000 16,000 - 25,000 32,000 - 55,000
. Bachelor or above 2-5(CN)
Representative
NEEE 2T 1-2 (TW/HK)
5,000 - 10,000 13,000 - 16,000 25,000 - 35,000
PR Assistant Bachelor or above 0-2 (CN)

& Hong Kong B# Taiwan
WAL RHEKR FMRER (B#F/AR¥) (B%i/ %) (B%/He%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS
EEATHEBITE
s
Corpof‘ote. SLuUL 5-10 22,000 - 40,000 35,000 - 65,000 95,000 - 150,000
Communication Bachelor or above
Manager
A T
RERER SLHAUL 5+ 20,000 - 40,000 35,000 - 60,000 70,000 - 90,000
PR Manager Bachelor or above
NEAEE = 3-5 (TW/HK)
8,000 - 16,000 20,000 - 30,000 45,000 - 60,000
PR Specialist Bachelor or above 2-5 (CN)

HEMEZE FMCG

& China & Hong Kong B8 Taiwan
WAL BRHTZEK FREE (BF/AR%) (B%/ &%) (B%F/HEe%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HK$ TWS
=
RERE RLeE 10+ 30,000 - 150,000 65,000 - 110,000 | 150,000 - 250,000
Head of Sales Master
= \
BB SLUUL 10+ 35,000 - 70,000 50,000 - 70,000 100,000 - 150,000
Area Sales Manager Bachelor or above
/ HEBRBIE
33/ HERBER S -
Sales/Channel Sales 8+ 25,000 - 50,000 40,000 - 60,000 70,000 - 100,000
Bachelor or above
Area Manager
N
R SLIUL 5+ 15,000 - 30,000 40,000 - 55,000 60,000 - 80,000
Sales Manager Bachelor or above
A TR
RER K STaME
Service Delivery 5+ 15,000 - 30,000 25,000 - 35,000 50,000 - 80,000
Bachelor or above
Manager
%/ 822 i
i LEREPRE BroE
Strategic/Major Account 5+ 25,000 - 50,000 30,000 - 40,000 55,000 - 80,000
Bachelor or above
Manager
»
sepaE SLAUL 3-5 15,000 - 30,000 20,000 - 30,000 45,000 - 60,000

Assistant Sales Manager

Bachelor or above

& China &7 Hong Kong B8 Taiwan
AL BRETZKR FiREE (B#FH/AR¥) (B%/ B%) (B%/ He%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS
\
'Eﬁﬁﬁﬁﬁé . ERSELE 2-4 10,000 - 25,000 18,000 - 25,000 35,000 - 55,000
Senior Sales Executive College or above
EBES EREME 1-2 (TW/HK)
7, - 15, 10,000 - 20, A - 50,
Sales Executive College or above 0-2 (CN) 000 -15.000 0.000 - 20.000 30,000 - 50,000
EHBIHE FREMLE 1-2 (TW/HK)
Sales Co-coordinator College or above 0-2 (CN) 5,000 - 10000 10,000 - 15.000 25.000 - 40,000
S EREMUE 1-2 (TU/HK)
5,000 - 10,000 9,000 - 12,000 25,000 - 35,000
Sales Assistant College or above 0-2 (CN)
= \
RHAR . mPmbLE <1 3,000 - 5,000 9,000 - 12,000 22,000 - 50,000
Promoter High school & Above
=x/= = D
RETHAR AmstblL <1 3,000 - 5,000 9,000 - 12,000 25,000 - 28,000

Telemarketer

High school & Above
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RETAIL

Taiwan

In recent years, the turnover of many brands has been diluted
by e-commerce. Brands continue to carry out discount wars to
attract returning customers, and there are more requirements for
on-site sales talent, including for eloquent candidates with oral
communication skills, strong sales skills, and an eagerness to make
the sale. Operations are more difficult, which makes brands more
rigorous about the cost of labor. In the past, they relied more on
regular employees, but now these are being replaced by part-
time employees. Regarding Taiwan's high-level managers, regional
integration means that many brands have not set up general
manager positions in Taiwan; thus, many high-level managers have
begun to switch to advisory positions, or have become agents for
foreign brands, which they then promote on e-commerce platforms.
Moreover, competition in the Taiwanese food and beverage market
is still fierce, and European, American, and Japanese specialty
brands continue to enter major shopping centers. Meanwhile, due
to a shrinking hotel market, the industry is harder to manage,
manpower is becoming more and more streamlined, and salary
control is tightening.

China

As the O20 model matures, in addition to traditional large-scale
retailers actively transforming themselves for the Internet, online
retailers are beginning to develop offline. It is foreseeable that the
desire for consumers to pursue a variety of different experiences
will make industry barriers smaller and smaller. If marketing talent
can be more adventurous and integrate knowledge from other
industries, these candidates will have an advantage. In terms of
salary, stronger enterprises are not sparing any costs and offer up
to 50 to 60% more; traditional companies are only offering 20%
increases at most. 2019 will be the year that e-commerce continues
to dominate, especially for affordable luxury brands and designer
brands. Whether online or offline, high domestic consumption
means that brands still create a lot of employment opportunities;
with governmental support and lower tariffs, is expected to return
to China next year.

Hong Kong

Many Hong Kong retail brands have increased their job vacancies
by 10-15% this year. The number of job vacancies is quite high.
Since demand for talent is high and supply is short, companies
must recruit creatively to attract talent. That is to say, in the past,
brands paid the most attention to the sales skills of salespeople, but
nouw, in order to win the hearts of Hong Kong customers, brands
pay more attention to customer service. Even if talent does not
have experience in related industries, companies may still consider
a candidate if he/she has experience in hospitality and airline
industry. In 2019, the overall Hong Kong retail market will shift from
relying on mainland tourists to focusing on local customers. The
performance of light luxury brands is also relatively promising, and
overall job vacancies will rise steadily.

Key Words in the 3 Major Industry Trends

New Retail is all the rage

Trend 1
—

—¥

Online companies are opening brick-and-mortar shops
and creating employment opportunities.

Trend 2

High-end luxury goods dealers are turning to online
shops

—¥

Dealers of high-end luxury goods are opening
online shops with e-commerce companies to make a
breakthrough in sales and attract consumers to return.

Trend 3

The addition of new brands will improve regional
development

—¥

Restaurants and small brands will open new locations in
various areas, which will help activate the economy and
create new work opportunities.
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T RETAIL

ZE RETAIL

B Taiwan PE China & China B Taiwan
L BRH2K FiRER (BF/ H6%) AL BRHZER FRER (B /AR¥%) (B%/B%) (B%/He%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS RMB HKS TWS
BroME-
EORRAE IR AEXEIBUEE | 4+ (TW/HK) mRES HRTME 1-2 (TW/HK)
20, - 60, X - 70, 120, - 200, . 4, - 15, 13, - 16, 40, - 50,
Brand Manager Bachelor or above; 5+(CN) 0.000 - 60,000 50,000 70,000 0.000 - 200,000 Brand Executive College or above 2+ (CN) 000 -15.000 3,000 - 16.000 0000 -50.000
prefer MBA
SEBELE -
B 10+ (TW/HK = L
Retail Operations A ( ) 15,000 - 50,000 40,000 - 65,000 90,000 - 170,000 & . . WRFBLE 2-4 5,000 - 18,000 18,000 - 35,000 40,000 - 65,000
Bachelor or above 5+ (CN) Shop/Store Supervisor High school or above
Manager
\ + = = \
SERR AR &+ (TW/HK) 10,000 - 35,000 28,000 - 70,000 65,000 - 115,000 REER . . APsLbLE 1-2 4,000 - 8,000 12,000 - 23,000 30,000 - 35,000
Shop/Store Manager College or above 3+ (CN) Sales Representative High school or above
HEER
1 &3 SN
Assistant Operations WRRLLE 4-6+ 5,000 - 30,000 25,000 - 30,000 60,000 - 80,000 %3%@ MRBME 2-4 6,000 - 15,000 20,000 - 30,000 50,000 - 90,000
College or above Beauty Trainer College or above
Manager
\ <3 = \
sy . i 4+ (TU/HK) 4,000 - 15,000 25,000 - 40,000 50,000 - 70,000 %e@ﬁﬁ . mesil b 1-2 3,000 - 9,000 14,000 - 35,000+ 28,000 - 35,000
Counter Manager High school or above 3+(CN) Beauty Advisor High school or above
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MERCHANDISING &LOGISTICS

Taiwan

In recent years, the number of virtual stores has increased, and
brands have set up storage facilities in various places, thereby
increasing demand for land and sea transportation, and crowding
out the air transportation that used to be in high demand. The
cost of air transportation has increased, but the salaries for related
positions are stagnant; salaries for top management have even
been reduced. However, some companies are hiring talent with
better business relationships because of reduced air transportation
business, expecting the other party to bring in more revenue.
Relatively, due to the high demand for express delivery from
e-commerce platforms and physical stores, salary increases for
employees can reach 5-10% on average. Many brands are even
seeking the opinion of talent with express delivery experience to
help brands deal with logistics problems. This situation will be even
more apparent in 2019.

China

The overall structure of the logistics industry is constantly adjusting,
and the demand for talent continues to increase. Job vacancies
for middle and high-level managers are increasing by 15-20%
per year. Local enterprises that have never spent a lot of money
on talent in the past are now willing to pay an annual salary of
RMB7 to 8 million to recruit high-level executives. In the future, the
logistics industry will actively integrate loT technology in order to
continuously improve production capacity and reduce demand for
personnel. However, blockchain, which has emerged in recent years,
has had an impact on the job market, but suitable candidates are
hard to find at this stage, reflecting the gap between talent supply
and demand. In terms of salary, although the logistics industry is
a relatively low-level industry, due to its large operating base, it
still has a certain level of influence. Salary adjustments for early-
and middle-stage employees fall within the range of 2 to 8%. The
development of the logistics industry will show obvious changes
in 2019 if blockchain crosses the conceptual stage and begins to
realize products.

Hong Kong

The demand for logistics and supply chain talent continues to grow,
but young people are less willing to enter relevant departments
and industries, causing a gap in manpower. Moreover, since the
internal logistics vacancies of brands are more appealing it is even
more difficult for third-party logistics companies to attract talent.
In terms of salary, supply chain positions have seen an increase of
about 5%. If logistics and supply chain talent have strategic planning
and distribution experience, candidates will have an advantage.
Looking at 2019, both the demand and salaries for logistics talent
are increasing, and there are extremely high requirements for the
linguistic abilities of talent (English, Mandarin, and Cantonese).

Key Words in the 3 Major Industry Trends

Trend 1

N 4

Automated warehousing leads the way for logistics
development

Trend 2

New automated warehouses are being established in
various locations, in coordination with the accelerated
logistics of e-commerce companies. This has attracted
talent with backgrounds in industrial automation and
electronics process design.

General logistics management talent is in higher
demand

Trend 3

Following changes in sales models, logistics professionals
not only need to manage warehousing and quality
control processes, but also rapidly collect and deliver
goods in ways that work with the business models of
online and offline shops.

The cross-border merchandising of everyday items is a
new selling point

Compared with merchandising in the past, which mainly
focused on high-end luxury goods, there is a new wave
of cross-border merchandising for everyday items,
including cosmetics, food and beverages, clothing, and
baby products.
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EoikiE & ¥

B MERCHANDISING

. MERCHANDISING & LOGISTICS

Eix | DR

SHIPPING /7 LOGISTICS

BE China & Hong Kong B Taiwan P& China &8 Hong Kong B Taiwan
L BRH2K FRER (BF/AR%) (B%/ &%) (B%/ #HE%) AL BRIHER FRER (BF/AR¥%) (B%/B%) (B%/H5%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS RMB HK$ TWS
s REAR 3
/ X . / X
H’égﬂﬁ REHRE . s 8-10+ 25,000 - 45,000 40,000 - 60,000 70,000 - 150,000 Jr.Merchandiser/ AW . o 3-5 8,000 - 16,000 18,000 - 20,000 35,000 - 55,000
Merchandising Manager Degree/ Diploma Degree/ Diploma
Procurement Officer
IR , ,
/ 8-10+(TW ?
Assistant Merchandising ABRE . S (Tw) 18,000 - 30,000 30,000 - 40,000 55,000 - 80,000 H%F%IBUE . _Kﬁ 1-3 5,000 - 8,000 13,000 - 15,000 24,000 - 32,000
Degree/ Diploma 8+ (CN/HK) Merchandising Assistant Diploma
Manager
BREE p
/
Sr. Merchandiser/ ABEEH . S 5-8+ 15,000 - 25,000 26,000 - 30,000 45,000 - 80,000
Degree/ Diploma
Sr.Sourcer

P i &7 Hong Kong 578 Taiwan
BT RETZER REE (BF/ARE) (B%/ Bk (B%/ He%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS
LYy 65 KERR / UR 8-12 (TW)
18,000 - 35,000 40,000 - 60,000 65,000 - 150,000
Logistics Manager Degree/ Diploma 5-8+ (CN/HK)
Lpat= 1k s
7 XA 5-8 (TW
Assistant Logistics AMETHR ) o (Tw) 10,000 - 18,000 30,000 - 40,000 55,000 - 80,000
Degree/ Diploma 3-8 (CN/HK)
Manager
. ’.%ﬁEEE . AMEA / SR 3-5 7,000 - 15,000 20,000 - 30,000 45,000 - 60,000
Shipping Supervisor Degree/ Diploma
. y
. ﬂ.ﬁ%AE. . RERR / SR 2-4 5,000 - 10,000 18,000 - 23,000 30,000 - 45,000
Shipping Specialist Degree/ Diploma
DHRES REBRR /R 2-5 (TW)
Logistics Specialist Degree/ Diploma 2-4 (CN/HK) 5.000 - 10,000 20,000 - 25,000 30,000 - 60000
25  GREATER CHINA SALARY GUIDE ADEH ISR



QUALITY CONTROL

&7 Hong Kong B8 Taiwan
BRI2K FMRER (B#F/AR¥) (B%i/ &%) (B%/ He%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS
RERE y
! AERR /3R
Quality Control : 10+ 20,000 - 30,000 40,000 - 50,000 80,000 - 120,000
Degree/ Diploma
Manager
mEE RERR / &
5-8 15,000 - 25,000 30,000 - 40,000 55,000 - 80,000
Assistant QC Manager Degree/ Diploma
REHER p
- RERR /SR
Quality Control . 3-5 8,000 - 15,000 18,000 - 23,000 40,000 - 60,000
Specialist Degree/ Diploma

{HfESE SUPPLY CHAIN

AT

Position

HERCE
Supply Chain Manager

BREHER

Qualification

RERR / &
Degree/ Diploma

MRER

Experience

8-15+ (TW)
8-10+ (CN/HK)

(BF/AR%)
Monthly Salary in

RMB

25,000 - 40,000

E 7 Hong Kong
(P%/ &%)
Monthly Salary in
HKS

45,000 - 60,000

578 Taiwan
(B%/HEe%)
Monthly Salary in
TWS

75,000 - 180,000

HrgmaE

RERR / 3R

Supply Chain Assistant . 5-8+ 18,000 - 35,000 32,000 - 45,000 60,000 - 100,000
Degree/ Diploma
Manager
HERRE / BTRREAS 3
. RERR / &/
Supply Chain Planner/ . 5 13,000 - 25,000 28,000 - 32,000 40,000 - 75,000
Degree/ Diploma
Demand Planner
ﬁﬁﬁﬁﬁ . AWER / b 3-5 10,000 - 15,000 25,000 - 32,000 30,000 - 60,000
Supply Chain Executive Degree/ Diploma
HEEREAS
) RERR / &
Supply Chain . 2-4 8,000 - 12,000 18,000 - 23,000 30,000 - 55,000
" Degree/ Diploma
Coordinator
psRE KBRS 1-2 6,000 - 10,000 15,000 - 18,000 25,000 - 35,000

Supply Chain Assistant

Degree/ Diploma
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Bfff WAREHOUSE

& Hong Kong B8 Taiwan
L BRH2K FRER (BF/AR%) (B%h/ B¥%) (B%/ #HE%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS
B2 B / s 8+ 12,000 - 25,000 35,000 - 45,000 55,000 - 120,000
Warehouse Manager Degree/ Diploma
sEEE p
/
Warehouse Assistant RERR . S 5-8 10,000 - 15,000 25,000 - 35,000 45,000 - 80,000
Degree/ Diploma
Manager
BEIE . ‘Kﬁ 3-5 6,000 - 10,000 23,000 - 26,000 40,000 - 60,000
Warehouse Supervisor Diploma
BRESR &
1-2 - 1 - 18, } - 40,
Warehouse Officer Diploma 5,000 - 6,000 5,000 - 18,000 30,000 - 40,000
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PHARMACEUTICALS

Taiwan

In the pharmaceutical industry, which has enjoyed an oversupply
of talent in 2018, the standards required of talent are relatively
high. Yet, because companies are willing to invest in suitable talent,
industry salaries are still quite attractive. Since the third quarter
of 2018, many jobs have appeared, and this wave of demand will
continue until 2019. After observing, it is not difficult to spot that the
future talent needed for the pharmaceutical industry will be focused
at the top of the pyramid or in sales-related work. The talent
demand from companies is focused on quality instead of quantity,
and because Taiwan is a ‘shallow dish market” where middle- and
high-level jobs are limited, it is difficult for Taiwan's mid-level talent
to change jobs, so they anticipate finding opportunities abroad. At
the same time, they must work hard to increase their familiarity
with and understanding of the local pharmaceutical market, in
order to create their own advantages.

China

As a result of the China FDA becoming a member of the
International Council for Harmonization (ICH), the international
community can now not only recognize China's clinical data, but
it will also be easier for drugs to enter the international market. In
addition, China's medical devices must meet even more rigorous
clinical standards than its drugs. Thus, the demand for clinical trial
talent in China has greatly increased. In addition, due to awareness
of the booming market, job vacancies for relevant medical talent,
such as in research and development, marketing, or operations
positions, have increased greatly. In order to retain talent, internal
salary increases can reach 20-50%. However, due to the fact
that in the past, pharmaceutical research and development was
mostly completed overseas, there is limited local talent. Also, large
pharmaceutical companies are very strict in selecting talent; they
require not only doctoral qualifications in pharmaceutical-related
studies, but also excellent communication skills. Therefore, because
of insufficient local candidates in China, companies still select some
overseas talent. In 2018, when the biotech startups were founded,
the number of jobs increased. The market demand for talent will
double or triple. In the short term, it is likely to be difficult to find
candidates who meet all of a company’s needs. It is recommended
that talent should not be accustomed to frequent, short-term
job changes. They should patiently cultivate themselves at the

companies they've joined to become more solid candidates. In the
future, they will have opportunities to move to better companies.

Hong Kong

The Hong Kong government set up an Innovation and Technology
Fund, with funding of more than HKS1 billion, to support around
500 projects, with biotech being one of the five major technological
areas. By mid-2018, the government had provided US$130 million
to fields including bioinformatics, molecular diagnostics, the research
and development of new drugs and therapies, the modernization of
traditional Chinese medicine, and biopharmaceutical manufacturing,
in the hope of promoting the extension of biomedical research to
brands. Thus, more and more biotech companies have set up R&D
centers in Hong Kong Science Park to harness input from assorted
medical talent.

Key Words in the 3 Major Industry Trends

Greater prevalence of consumer medical devices

Trend 1
—

—¥

Following the release of smart wristbands and home
appliances, consumer home care medical devices will
become more prevalent.

Biotech startups deserve attention

Trend 2
—

—¥

After gaining funding from venture capital, many biotech
startups will need experts in medical care and sales to
accelerate the commercialization of pharmaceuticals.

Trend 3

The long-term care system is a key focus in government
medical policies around the world

—¥

With the elderly representing a growing proportion of
the population, the long-term care system has been at
the core of government policies in recent years. This is
expected to drive the development of the medical care
industry and demand for human resources.
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E# PHARMACEUTICAL

2 PHARMACEUTICAL

L

Position

BRH2K

Qualification

MRFE

Experience

Monthly Salary in
RMB

& Hong Kong
(B%i/ E%)
Monthly Salary in
HKS

B8 Taiwan
(B%F/He%)
Monthly Salary in
TWS

AL

Position

BRHER

Qualification

AERR HBAERT
BRAEGNBANEE

FRER

Experience

P& China
(B#H /A AR#¥)
Monthly Salary in
RMB

& Hong Kong
(B%/ &%)
Monthly Salary in
HK$

B8 Taiwan
(B%/ HEk)
Monthly Salary in
TWS

. %)ﬁ%%ﬂﬂ %%%t@zlﬁl%%ﬁ 8-10 (TW/HK) 30,000 - 45,000 45,000 - 60,000 150,000 - 250,000
Medical Affairs Manager| MBBS or equivalent 6-8 (CN)
AERR EBAEST
BREaNSENEE
ERTSIE DRSRE
. Degree, preferable from 8+ (TW)
Clinical Research . . 27,000 - 50,000 42,000 - 53,000 130,000 - 200,000
Pharmaceutical, Medical [ 5+ (CN/HK)
Manager R . .
Engineering, or Life
Science field
AERR #HPRAEST
BRRLEDRNBRNEE
=] -
ERRE Degree, prefero?le from| 3-5 (TUJ/HK) 18,000 - 35,000 35,000 - 50,000 65,000 - 120,000
Product Manager Pharmaceutical, 5+ (CN)
Medical Engineering,
or Life Science field
KRERR EBREST
. = BREDRNBRNEE
BRNEER Degree, preferable from
Regulatory Affairs oree.p 3-5 18,000 - 25,000 15,000 - 23,000 45,000 - 65,000

Pharmaceutical,

Executive Medical Engineering,
or Life Science field
RERR - EDRBERD
BEEBTE BB 8-10(TW/HK)

Regional Sales Manager

Degree, preferable from
a Life Science field

8+(CN)

25,000 - 35,000

50,000 - 80,000

80,000 - 120,000

HEEHLE

Area Sales Manager

RERR - ERBRED
BB
Degree, preferable from
a Life Science field

5-8

18,000 - 25,000

40,000 - 55,000

60,000 - 100,000

ERERER Degree, preferable from
Product Registration oree.p . 3-5 8,000 - 15,000 22,000 - 28,000 45,000 - 60,000
e Pharmaceutical,
Specialist . . .
Medical Engineering,
or Life Science field
= RERR EHRBES
BRERHS ==
Senior Product 3+ 12,000 - 18,000 28,000 - 35,000 60,000 - 80,000
Specialist" Degree, preferable from
P a Life Science field
RERR ERRNBRAL
g
Enn@ﬁ. . = 2-3 8,000 - 15,000 22,000 - 30,000 50,000 - 70,000
Product Specialist Degree, preferable from
a Life Science field
AERR BB Lo
§%$ﬁ§§§ . *RITH 2-4 8,000 - 15,000 15,000 - 20,000 40,000 - 60,000
Medical Sales Executive | Degree, preferable from
a Life Science field
B2 Lot 5108
=
EAGSTENE == 1-2(TW/HK)
Clinical Research Degree from a Science 9,000 - 25,000 13,000 - 18,000 35,000 - 50,000
. 1-4(CN)
Assistant field, preferably
Pharmacy
ERSRRUNSST.
b D E{mﬁ%ﬁtﬁ 5+ (HK) 25,000 - 35,000 30,000 - 45,000 45,000 - 75,000
Nuritionist cgreein NULAton of 1 3 5 (rwi/cN) ’ ' : ’ ’ i

Science, Registered
Nutritionist

BEAREHLE
OTC/Drugstore Sales
Manager

RERR  HEERERAY
BB
B.S degree, familiar
with OTC/Drugstore
channels

5-8(TW/HK)
5+(CN)

15,000 - 20,000

40,000 - 50,000

60,000 - 85,000
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INFORMATION TECHNOLOGY

Taiwan

Through the expansion of big data, the Internet of Things,
industry 4.0, Al, and blockchain, the number of vacancies for
software engineers is increasing, and key strategic talent is very
popular. Salary adjustments can reach 30%. In fact, Taiwan has
cultivated many new startups since 2014. Although the scale of
its industry cannot be compared with that of Chinaq, it is moving
in a positive direction. It is expected that the prospects for the
next five to 10 years will be positive, and demand for talent will
continue to be created. Recruiting good talent has also become
key to the development of enterprises in this sector. At present,
software engineers with excellent capabilities are in short supply,
and can enjoy an average salary increase of 10%. Many foreign-
funded enterprises are also optimistic about the technical skills of
Taiwanese software engineers. They are trying to shift the focus of
B2B platforms and FinTech to Taiwan, which highlights the global
competitiveness of Taiwanese software talent. However, compared
to the last few years, software talent has been most scarce in 2018.
Looking forward to 2019, because global economic uncertainty
has increased greatly, China’s Internet industry may begin to
consolidate after years of rapid development. The long-term
importance of the software field is high, but the outlook for 2019
may be more cautious and conservative.

China

In recent years, many fast-growing companies have recruited
enough talent, and the turnover rate is no longer as high as before,
reflecting a more stable trend. In terms of salaries, these are no
longer affected by the high dividends seen from the Internet in the
past. They are relatively steady, and adjustments fall within the
normal range of 15-20%. In 2019, artificial intelligence will make
the information technology industry hot. Exceptional domestic
enterprises are expected to attract more talent from overseas.
There are fewer restrictions on nationality and region, and talent
screening will be based on qualifications. As for these qualifications,
it has been observed that 70% of the candidates who have been
steadily promoted were recruited and cultivated directly from
school. Moreover, talent from Internet companies appears to be
more resistant to stress and more flexible. Finding candidates with
these two attributes has become the goal when cultivating talent.

Hong Kong

With government investment of HK50 billion to create an innovation
and technology base camp in Sha Tin, IT talent is in short supply.
Under such circumstances, even young practitioners with only two
years of experience can enjoy a monthly salary of HK$20,000 to
23,000, and salary increases can reach 15-20%. However, due to
the rapid development of information technology, Hong Kong IT
professionals are still relatively ignorant, and companies may even
rely on talent from mainland China. At the same time, because the
salaries that can be provided by large Chinese companies are still
relatively lower than those in Hong Kong, the number of Chinese
candidates transferring to Hong Kong is still unstable. Hong Kong
talent must catch up. Looking forward to 2019, even though talent
lacks real experience in the cloud, the huge demand for FinTech,
cloud, and security means that the average starting salary of IT
graduates is still HK$16,000 to 20,000. Those who understand
Java can command a relatively high salary.

Key Words in the 3 Major Industry Trends

Proliferation of companies in the sharing economy

Trend 1
—

—¥

Driven by China's capital market, companies in the
sharing economy have excellent prospects and will
rapidly expand into different locales.

Startups gradually gaining a steady foothold

Trend 2
—

—¥

Startups in Taiwan and China are gradually gaining
a steady foothold and will amass many users as they
gradually become profitable. This industry trend
deserves further observation.

Frequent flow of software talent across borders

Trend 3
—

—¥

The flow of IT professionals will continue as Japan,
Singapore, and even Southeast Asia continue their
recruitment programs.
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BIARE INFORMATION TECHNOLOGY

S5 B2 INFORMATION TECHNOLOGY

BHRR B EREREL /&
20+ (TW * B 5-7 (TW
Chief Information Officer| ¥ERET / H124I (Tw) 50,000 - 100,000 | 150,000 - 300,000 | 200,000 - 350,000 RRDND Aupebl L (Tu) 20,000 - 50,000 35,000 - 50,000 60,000 - 180,000
10+ (CN/HK) System Analyst Degree above 3+ (CN/HK)
(CI0) MS/MBA/PhD
BR/ ERER 21/ REBREEAR/
BRI 15+ (TW) == L 4+ (TW)
T Director/VP Bt/ s £+ (CN/HK) 40,000 - 80,000 | 80,000 - 180,000 | 150,000 - 250,000 o Eiﬁ&dﬁlm ) *ﬁlﬁﬁib}t 2+ (HK) 15,000 - 45,000 25.000 - 50000 | 50,000 - 150,000
BS/MS/PhD oftware Developer, Degree above 3+ (CN)
Programmer
BERRIMCE / BERER ,
o we RSB / 8 10+ (TW) 18/ RHTRE
i) o Dot 5+ (CN/HK) 30,000 - 50,000 50,000 - 80,000 | 80,000 - 150,000 KRR - 3+ (TW/CN)
egree/ Diploma - - -
IT/MIS Manager Networlﬁ/Sgstem Degree above 1-3 (HK) 10,000 - 45,000 20,000 - 30,000 50,000 - 130,000
Engineer
DABHEHRIE / B2 ,
/ X 15+ (TW = 8
Regional Sales ng%ji, lK/’;F)z . (Cl(\l/HI)<) 50,000 - 80,000 65,000 - 170,000 | 100,000 - 250,000 B8/ FMEBAR RERRMU 2+ (TW/CN)
. egree/ Diploma N % 20,000 - 50, 20,000 - 40, 40,000 - 80,
Manager/Director etwor : Systems Degree above 1-3 (HK) 0,000 - 50,000 0,000 - 40,000 0,000 - 80,000
Administrator
EBRRCE /B2 B 10+ (TW)
Business Development b b 6+ (HK) 30,000 - 50,000 40,000 - 100,000 | 100,000 - 180,000 2R T2 KERK / TR
. egree above 2+ 8,000 - 30,000 17,000 - 25,000 40,000 - 70,000
Manager/Director 5+ (CN) Helpdesk Support Degree/ Diploma
EBCE /BB AERR / XUR 10+ (TUJ/HK)
30,000 - 50,000 40,000 - 100,000 100,000 - 200,000 2
Sales Manager/Director Degree/ Diploma 3+(CN) BBBAS / BRI AERR 2+ (TUV/HK) 20,000 - 20,000 30,000 - 80,000 50,000 - 200,000
Technical Consultant Degree above 3+ (CN)
BERRKE RERBMUE 5+ (TW/HK)
20,000 - 50,000 30,000 - 60,000 80,000 - 150,000 4 8 .
Sales Account Manager Degree above 3+ (CN) ﬁﬁiﬁAﬁ AEHRHR / 8 3+ (TW/CN) 8,000 - 30,000 19,000 - 35,000 45,000 - 90,000
Technical Support Degree/ Diploma 2+ (HK)
EmicE RERBRMUE 5+ (TW/HK) BRESEE / S 4+ (TW)
20,000 - 50,000 30,000 - 60,000 80,000 - 130,000 .
Product Manager Degree above 3+(CN) Database AWER / U 2-8 (HK) 15,000 - 45,000 35,000 - 70,000 45,000 - 150,000
. Degree/ Diploma
Administrator/Analyst 3+ (CN)
(BBRTR ) FRLRE e 10+ (TW)
(Solution) Program/ 5+ (HK) 20,000 - 50,000 45,000 - 100,000 | 100,000 - 200,000 Feiny=g:d=] KRERRK / R 2+ (TUJ/HK)
. Degree above . 10,000 - 30,000 18,000 - 40,000 40,000 - 120,000
Project Manager 3+(CN) Web Master Degree/ Diploma 3+ (CN)
RRTTRBE 10+(TW)
D ry = ,zn= =
Solution Implementation ;t@%ﬁzbjj: 5+ (HK) 20,000 - 50,000 40,000 - 80,000 | 100,000 - 200000  WIRHASR /BEAR KEER /Y& 2+ (TUJ/HK)
egree above - - -
Manager 9 3+(CN) Web Devgloper/web Degree/ Diploma 3+ (CN) 8,000 - 30,000 20,000 - 40,000 40,000 - 150,000
Designer
RERY 8+(TW
ﬁ BIREPAEE KER R (TW)
Architect/Infrastructure 6+ (HK) 20,000 - 50,000 50,000 - 110,000 80,000 - 200,000
Degree above
Manager 3+ (CN)
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TECHNICAL ENGINEERING

Taiwan

In the past two years, the high-tech industry has embraced
multiple new applications, which has led to strong demand for
wafers. Companies have invested heavily in new fabs and related
equipment, and gradually completed 12-inch fabs in the third
quarter of 2018 for more production capacity. China, Taiwan, and
Hong Kong have released employment opportunities in succession,
giving talent more opportunities to choose jobs. In addition, US
leading smartphone brands released new smartphones in the fourth
quarter of 2018. Both of the aforementioned aspects will drive the
popularity of IC design, wafer fabrication, packaging, testing and
related system OEM industries, and will continue until 2019. In terms
of salary changes, due to the application of production automation,
artificial intelligence, and the Internet of Things gradually replacing
the low paying jobs that demand high manpower, Taiwan industries
will guide manpower to carry out more competitive work under
this wave of reorganization. In the future, due to the continuous
development of automation and Al, the engineering and technical
personnel required by enterprises will lock in on talent with
experience in software and hardware integration. However, the
reality is that due to limited salary adjustments in Taiwan, brain
drain is still a problem.

China

Since Industry 4.0 has been in development for some time,
companies have gradually replaced labor-intensive output of the
past with machinery. At this stage, companies not only use it to
increase production capacity, but also use it to strengthen the
training and management of internal personnel. Through Industry
4.0, companies can achieve no barriers in terms of technology, but
there is still room for process improvement. How do we use new
materials to make products lighter and better? Laptop batteries
is a good example. This phenomenon has made it necessary for
companies to seek talent across industries, such as recruiting R&D
talent from material suppliers, and actively training internally to
enhance employees' knowledge and skills in different production
processes. However, there is still a mismatch between talent supply
and demand. On the one hand, enterprises must find outstanding
students who meet the above conditions, and they must propose
relatively attractive salary and settlement policies to attract talents.
However, the average annual salary increase in the engineering

industry is 3 to 5%; this growth rate, which is not fast enough
compared to other industries, makes other industries attractive to
general talent. Looking into the future, if there are no revolutionary
product launches, the salary increase of the engineering technology
industry will not change much. What needs to be carefully observed
in 2019 is whether the government tax system and the US-Chinese
trade war may affect SMEs, and even further lead to layoffs.
Companies must not only passively respond, but also cultivate a
sensitive sense of smell and make preparations as soon as possible.

Hong Kong

Hong Kong engineers are actively moving to Asia and mainland
China for work in architectural design, engineering and surveying,
engineering consulting, etc. Many Hong Kong engineering
companies have cooperated with Asia, North American, and
European companies to further export their information technology,
communications, and chemical talent. In recent years, Hong Kong
has been actively developing railway transport projects. From 2015
to 2031, there are a total of 7 new railway projects. It is estimated
that the total length of the territory-wide railway network will now
extend from about 218 km to more than 300 km in 2031, with
a cost of HK$110 billion. Due to the above three factors, it is still
necessary to cultivate talent versed in both theory and technology
in the field of engineering technology in Hong Kong.

Key Words in the 3 Major Industry Trends

The loT will become more prevalent in all industries

Trend 1
—

—¥

There will continue to be new companies in China and
Taiwan investing in loT applications, and they will recruit
technical engineering professionals in related fields.

Al and VR are new high points

Trend 2
—

—¥

Along with the development of Industry 4.0,
Al applications will begin to shine in traditional
manufacturing industries. VR and AR applications will be
integrated with UAVs and be applied extensively in the
entertainment and media industry.

Trend 3

Automobile, aerospace, and urban renewal plans still have
opportunities to drive technical engineering developments

Self-driving cars and electric cars will guide industry
changes. Local governments' urban renewal plans will
also create employment opportunities in the field of
technical engineering.
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T #EHzfii TECHNICAL ENGINEERING

BE China & Hong Kong B Taiwan
BAL BRH2K FRER (B%FH/AR¥) (B%/ B¥%) (B%/ He%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS
(BE0R / HigE) GBE%EIS| B3R #MIR.
TE/ BRE ERERET
15+ -12 -1 2 -
(Energy) Country Sales | BS/MS/PhD - €€, ME, 5 60,000 0,000 68,000 - 140,000 00,000 - 380,000
Head/General Manager MBA
(BER / HiEE) BI3ITR -#MIR
BEMERRZHCE HEARTR
10+ 35,000 - 60,000 52,500 - 94,500 120,000 - 180,000
(Energy)Power Plant BS/MS/PhD - €€, ME,
Project Manager Civil Engineering
A -
(RBARRE) B3I TR HMIRE
SRR ALATR
Tronspo‘rtotlon’/ BS/MS/PhD - €€, ME, 3-6+ 15,000 - 30,000 30,000 - 45,000 90,000 - 120,000
Construction Project - . .
. Civil Engineering
Engineer
(RBIAHRR ) FRE | B3R #RIR
Transportation/ WEIKRIR
+ - - -
Construction Project BA/MS/PhD - €€, ME. 5 18,000 - 35,000 50,000 - 130,000 | 100,000 - 300,000
Manager Civil Engineering
(LeD E%)
f#}ﬁﬁﬁ%&;ﬁ&ﬁ BRIR B3 TR 5+ 12,000 - 28,000 22,000 - 30,000 85,000 - 150,000
LED Supplier ME.e€
Development Engineer
(LeD E%)
=) .
ﬁﬂ%ﬁnuglgﬁ dmIe w3IR 5+ 15,000 - 25,000 16,000 - 27,000 85,000 - 150,000
Automobile Supplier ME.€E
Quality Engineer”
LED
i)y | msTRIRTE
. . €€, Industrial 3+ 10,000 - 15,000 16,000 - 27,000 85,000 - 150,000
LED Field Application . .
. Engineering
Engineer
ByITR IT#I8
(LeD ) ¥§.IEEW €€, Industrial 3-5 8,000 - 16,000 16,000 - 27,000 80,000 - 150,000
LED Sales Engineer . .
Engineering
(LED E% ) AT EITE s3TR
LED Technical Sales ce 8+ 15,000 - 30,000 32,000 - 54,000 120,000 - 250,000
Manager
(TFT-LCD E%) B3TR-IFIR:
HWERBEE IR 8+ 15,000 - 30,000 44,000 - 66,100 | 200,000 - 350,000

Head of Production

BS/MS/PhD - €€, IE, ME

hE China & Hong Kong B Taiwan
B RHEER FiREE (BF/AR¥) (B%/ B (B%/ HE5%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS
(TFT-LCD E%) BFIR -IT%IR
HEPEE HRIRE 8+ 20,000 - 30,000 55,000 - 88,000 | 200,000 - 400,000
Head of R&D BS/MS/PhD - €€, IE, ME
(TFT-LCD E) BITR -TXETIR
EBARBEE HRIRE 8+ 15,000 - 30,000 55,000 - 88,000 | 250,000 - 400,000
Head of Sales BS/MS/PhD - €€, IE, ME
(Solar KIBBEEZE) BFIR -IXEIR
HRBPEE HRIE 8+ 20,000 - 40,000 N/A 300,000 - 400,000
Head of R&D BS/MS/PhD - €€, IE, ME
(Solar KIBBEES ) BEITR-IFIR:
EBRRTEE HHIE 8+ 20,000 - 35,000 N/A 150,000 - 400,000
Head of Overseas Sales | BS/MS/PhD - €€, IE, ME
(BF /88 EE) BITR - T%TI#-
29 £ TR 8+ 20,000 - 30,000 39,000 - 77,000 150,000 - 300,000
Head of Procurement | BS/MS/PhD - €€, I€E, ME
(BF/48BEZE) BITR - T#TIR-
BREE HmT2 8+ 15,000 - 25,000 39,000 - 77,000 | 200,000 - 400,000
Head of Quality BS/MS/PhD - €E, IE, ME
( Eg;;;’fégﬁ V| mzTRIRTIR
) WRTRE cEERET 10+ 20,000 - 40,000 42,000 - 60,000 | 200,000 - 500,000
Semiconductor
. €€, 1€, ME, MBA
Equipment Sales Head
(emicEs) s | S0 ETETE
Automation Field e Ir\gdustriol 8+ 18,000 - 30,000 37,000 - 50,000 | 120,000 - 250,000
Business Manager Engineering, MBA
( igggﬁ ) B3TR THTE.
Aut ion Field Sol HWmT2 3+ 12,000 - 16,000 21,000 - 26,000 70,000 - 150,000
U omotlor\ 1e! ales BS/MS, EE,|€
Engineer
ggz’éfffé EITR THTR.
HmTR2 8+ 15,000 - 30,000 31,500 - 37,000 | 150,000 - 300,000

Automation Field Head
of Process Optimization

BS/MS, €€ 1€, ME
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F&AT

Position

BRITZR

Qualification

FRER

Experience

(B /AR¥%)

Monthly Salary in

RMB

& Hong Kong
(B%r/ &%)
Monthly Salary in
HK$

&7 Taiwan
(BF/#H6%)
Monthly Salary in
TWS

-4V

Position

BRH2KR

Qualification

FiRER

Experience

E China
(B /AR¥)
Monthly Salary in
RMB

& Hong Kong
(B%/ B¥%)
Monthly Salary in
HKS

B Taiwan
(B%/ He%)
Monthly Salary in
TWS

8 Rl nw s
‘eriEs | wsre.mwis vosnmamen |C T ICTT
. . 3+ 10,000 - 15,000 21,000 - 26,000 70,000 - 120,000 Chemical Application - R . 7+ 20,000 - 30,000 28,000 - 42,000 120,000 - 250,000
Automation Field BS/MS €€, ME Engineering and
Lo . Product Manager . -
Application Engineer Material Science
B T / i : T2
“amen | BIEIEIE. SmBEEY | Cremarycremcol
. . HRIRE 5+ 12,000 - 20,000 35,000 - 60,000 90,000 - 200,000 . - . . 10-15 30,000 - 50,000 60,000 - 120,000 | 250,000 - 500,000
Regional Sales Engineer Chemical Application - €Engineering and
BS/MS/PhD - €E, IE, ME . . . X
/Manager Vice President of Sales Material Science
N (ft2Em) {2 BTN
(RIEEX)EPIRN | BITR HEIR . .
- - - / Ch /Ch |
Local Sales Engineer BS/MS €€, ME 3+ 10.000-15.000 | 22,000-28000 | 70.000-120.000 B/ B2 emistry/themica 5+ 20,000-30,000 | 25000-50,000 | 150,000 - 400,000
Chemical Application - Engineering and
Sales Manager/Director Material Science
(fﬁgf ) BEEFE,IEEW ggsl/:iiﬂﬁiﬁ 3+ 10,000- 15000 | 19,000-23,000 | 70,000-120000  CEBRHEREA/ RAR
pplication Engineer LEE, Busi i .
Us”.wSS Unit Heed/ IR tREERT 12+ 40,000 - 80,000 50,000 - 70,000 250,000 - 600,000
Taiwan General €€, MBA
(BUE%) B / RICE Manager
Industrial Manufacturing TRERR%R
+ - 60, , - 120, 150, - i 123
- Plant Manager/ €Engineering related 8 30,000 - 60,000 50000 0.000 50,000 - 400,000 I?C%Cﬁm / BE BITR HEBIR-
t:
General Manager Ope:‘::s:r\‘/e;:r T®TR 10+ 35,000 - 60,000 | 44.000-66,000 | 250,000 - 450,000
€€, ME, IE
(BEE ) RETRE Director
BPIERRERE
; IC EHRIB / 12/ BE | BT TR TEAA/ZR
|ndustr|o.| Iﬁﬁﬁﬁﬂ% 7+ 20,000 - 30,000 37,000 - 47,000 80,000 - 250,000 . :
Manufacturing - Engineering related IC/Components Sales €E or engineering 5+ 15,000 - 25,000 28,000 - 66,000 180,000 - 400,000
Production Engineering Manger/Director/VP related
Management Level
ICHRE (BER)KEE | B3Ik IREBN%R
= Lﬂiﬁ% ) IC/Components (Sr.) €E or engineering 7+ 20,000 - 35,000 33,000 - 44,000 120,000 - 250,000
BENFIEREE TREENRA Procurement Manager related
Industrial Manufacturing . . 7+ 20,000 - 30,000 34,000 - 44,000 100,000 - 250,000
. Engineering related
- Quality Control IC 1R (BR)
Management Level TH260 / 1818 E3TR - ITREEBNA
(B IC/Components €E or engineering 5+ 15,000 - 25,000 28,000 - 33,000 80,000 - 200,000
Industrial Manufacturing . - - 7+ 18,000 - 30,000 29,000 - 42,000 80,000 - 200,000 - o
. Engineering related
- Manufacturing B3R SBKENS.
Management Level
IC(HR ) BELEE B LR . 1+ 5,000 - 10,000 17,000 - 28,000 50,000 - 200,000
(L) IC/Components (Sr) FAE| €€, Computer Science,
EARE/ SROE | BITR HRMIR Computer Engineer
Chemical Application - EEERELT 7+ 15,000 - 25,000 25,000 - 40,000 120,000 - 250,000

MCS Manager/Project
Manager

ME €€, BS/MS/Ph.D
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TEHRM

TECHNICAL ENGINEERING

AL

Position

(BRUFHARERD)
HERE

BREER

Qualification

B3TR BiENS.
BiTR

FRER

Experience

P& China
(BF/AR¥%)
Monthly Salary in
RMB

& Hong Kong
(B%/B%)
Monthly Salary in
HKsS

B Taiwan
(B%/ HE%)
Monthly Salary in
TWS

BE China & Hong Kong B Taiwan
BAL BRHEKR EEE (B#F/AR¥) (B%i/ E%) (B%/ He%)
Position Qualification Experience Monthly Salary in Monthly Salary in Monthly Salary in
RMB HKS TWS
comTen | SITEBuR.
IC/Components . 1+ 6,000 - 12,000 12,000 - 17,000 50,000 - 250,000
Application Engineer €E, Computer Science,
PP Computer Engineer
B3TR 98R-8
IC (B3R ) RETTRED MRNS TETRE
IC (Sr) Designer €E, Physics, Chemical, 15 25,000 - 40.000 N/A 50.000 - 120,000
Material Science, I€
EITR VB B
IC(BR ) ®EHERE e TRTR
IC (Sr) Manager €E, Physics, Chemical, 6-12 N/A N/A 90.000 - 200,000
Material Science, IE
crmmsTEy | LR WE S
IC Manufacturing . R 1-3 6,000 - 12,000 18,000 - 26,000 50,000 - 80,000
Process Engineer €€, Physics, Chemical,
Material Science, I€
cws/mETRE | oL C WS
IC Foundry Process/ 8+ 20,000 - 35,000 31,500 - 55,000 100,000 - 350,000

Quality Engineer

€E, Physics, Chemical,
Material Science, I€

Smart Handheld Device . 3+ 12,000 - 18,000 30,000 - 40,000 80,000 - 200,000
. €€, Computer Science,
Solution - Program/ Computer Enaineer
Project Manager P 9
(BEDFHARET) goro g
BRIREH BT
Smart Handheld Device . 5-12 12,000 - 20,000 35,000 - 45,000 80,000 - 200,000
. €€, Computer Science,
Solution - Team Lead/Sr. .
. Computer Engineer
Engineer
(BRAEFHAXRERD)
BFTR B N
EHRE / BE ®
Smart Handheld . 8+ 15,000 - 30,000 30,000 - 45,000 150,000 - 400,000
. . €€, Computer Science,
Device Solution - Sales Computer Enaineer
Manager/Director P 9
(BRAEFHAKERY)
ERTHCE / B2
. AN =3
Smart Hondheld Device | BF TR + ERERRL 7+ 16,000 - 30,000 30,000 - 45,000 100,000 - 400,000
Solution - Product EE+MBA

Marketing Manager/
Director
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“Adecco — Your Extra Pair of Hands”

.







OFFICES IN GREATER CHINA

- BB Hong Kong adecco.com.hk

Wanchai (Head Office) 13 (BAT)  Fortress Hill @& Lai Chi Kok 221
Tel +852 2895 2616 Tel +852 2899 6100 Tel +852 2412 0001
hongkong@adecco.com hongkong@adecco.com kowloon@adecco.com
Macau &P

Tel +853 2832 2901
macau@adecco.com

O 87@ Talwan adecco.comtw

Taipei (Head Office) B8t (B E) Hsin Chu #7177 Taichung 6@

Tel +886 2 5552 6168 Tel +886 3 620 1558 Tel +886 4 2301 0781
Tainan Science Park &8 Kaohsiung & #

Tel +886 6 510 6999 Tel +886 7 226 2060

J EF' China fescoadecco.com

Shanghai 58 Zhejiang #75T Chongqing EE

Tel +86 21 6358 9999 Tel +86 571 8505 9669 Tel +86 23 6399 9000
Shenzhen il Suzhou BRI Guangzhou E N

Tel +86 755 6685 6999 Tel +86 512 6285 8662 Tel +86 20 8385 3227
Chengdu A% &8 Beijing At=R

Tel +86 28 6535 7007 Tel +86 10 6777 1600

ADECCO IN ASIA PACIFIC

® Australia B * India EIE ® Japan BF ® Malaysia fSZRPEEE  ® New Zealand fREGES

adecco.com.au adecco.co.in adecco.co.jp adecco.com.my adecco.co.nz

® Singapore #M3®E o South Korea E388  ® Thailand ZE  ® Vietnam #iFES
adecco.com.sg adecco.co.kr adecco.co.th adecco.com.vn



